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Help Wanted: Projections of Jobs and 
Education Requirements Through 2018 
This report projects education requirements linked 
to forecasted job growth by state and the District 
of Columbia, from 2008 through 2018. U It com­
plements a larger national report which projects 
education demand by occupation and industry for 
the same time period.3 The national report shows 
that by 2018, 63 percent of jobs will require a 
postsecondary education beyond high school. 

The state report: 

• Gauges each state's position compared to the 
national average; 

• Compares the educational composition of jobs in 
the base year (2008) to the forecast year (2018); 
and, 

• Shows where the jobs are by state, education 
level and occupation, for 25 detailed occupation­
al categories in 2018. 

The state report finds that: 

• Only 19 states will be at or above the 63 percent 
proportion of jobs (nationally) that will require a 
postsecondary education beyond high school in 
2018; 

• Jobs in the District of Columbia will have the 
highest concentration of postsecondary education 
in 2018; 

• The highest proportions of Bachelor's degree 
jobs and graduate degree jobs will be concen­
trated in the northeastern states; 

• Jobs for workers with some college or with Asso­
ciate's degrees will be dispersed throughout the 
country; 

• Jobs for high school graduates or dropouts will 
be concentrated in the southern states; and, 

• Three states, Arkansas, Louisiana and West VIT­
ginia, are more than 10percentage points below the 
national average, which means that the educational 
composition of jobs in these states will be mosdy 
high school education levels or less in 2018. 

, Job growth differs signmcam:!y by state. These state-lewl forecasts integrate state disparities by incarcorating information on industrial makeup as well as 
industrial grO'Nth and dedine. 

1 The location of the job determines number of jobs by stare. not the state whe~ employees reside. 
1 The futl report by the Center on EdUQltion and the Workforce provides <:omprehensive industfy and occupational forecasts of wnere jobs will be and wnat kinds 

of prepal"3tion they will demand of their workers. The report is available online at http://cew.georgetown,edu/, 

ihc- Georgetow., U""·,,,rslty Center on Education and tl)e \-Vori<force 
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Educational concentrations of total jobs by state in 2018. 

DISTRICT OF COLUMBIA, NORTH DAKOTA, MINNESOTA, MASSACHUSETTS, AND COLORADO 
WILL LEAD THE NATION IN SHARE OF TOTAL JOBS WITHIN STATE REQUIRING POSTSECONDARY 

EDUCATION IN 2018. 

POSTSECONDARY JOBS 

State percentage: 

-.~. ~ - , 

Tr"I€' G!'t..,'g~to',Vn Un,verslty Ccnt~r On Education ilnd the Workfon::e 
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TEXAS, CAUFORNIA, NEVADA, MISSISSIPPI, AND ARIZONA WILL LEAD THE NATION IN SHARE OF 

TOTAL JOBS WITHIN STATE REQUIRING LESS THAN HIGH SCHOOL IN 2018. 

HIGH SCHOOL DROPOUT JOBS 

Pro)ectto'lS of Jobs and EdIJt:at'on Requirements Through 2018 
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WEST VIRGINIA, ARKANSAS, PENNSYLVANIA, MAINE, AND LOUISIANA WILL LEAD THE NATION IN 
SHARE OF TOTAL JOBS WITHIN STATE REQUIRING A HIGH SCHOOL DIPLOMA IN 2018. 

HIGH SCHOOL GRADUATE JOBS 

.. ~ 
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ALASKA, UTAH, IDAHO, wYOMING, AND OREGON WILL LEAD THE NATION IN SHARE OF TOTAL 
JOBS WITHIN STATE REQUIRING SOME COLLEGE IN 2018. 

Projections of Jobs and Education Requirements Through 2018 
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NORTH DAKOTA, WYOMING, SOUTH DAKOTA, HAWAII, AND IOWA WILL LEAD THE NATION IN 

SHARE OF TOTAL JOBS WITHIN STATE REQUIRING AN ASSOCIATE'S DEGREE IN 2018. 

-.~ 
~ - , 

ASSOCIATE'S DEGREE JOSS 

State percentage! 
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MASSACHUSETTS, NEW JERSEY, COLORADO, DISTRICT OF COLUMBIA, AND MINNESOTA WILL LEAD 

THE NATION IN SHARE OF TOTALJOBS WITHIN STATE REQUIRING A BACHELOR'S DEGREE IN 2018. 

SACHELOR'S DEGREE JOSS 

Prorectio.,s of Jobs and Ed...,catron Requirements Throu,?h 201 S 
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DISTRICT OF COLUMBIA, MASSACHUSElTS, MARYLAND, CONNECTICUT, AND NEW YORK WILL LEAD 
THE NATION IN SHARE OF TOTAL JOBS WITHIN STATE REQUIRING A GRADUATE DEGREE IN 2018. 

GRADUATE DEGREE JOBS 

,. 
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• Between 2008 and 2018, new jobs 
in Alabama requiring postsecondary 
education and training will grow by 132,000 
while jobs for high school graduates and 
dropouts will grow by 89,000. 

• Between 2008 and 2018, Alabama will 
create 680,000 job vacancies both from 
new jobs and from job openings due to 
retirement.. 

• 373,000 of these job vacancies will be 
for those with postsecondary credentials, 
219,000 for high school graduates and 
89,000 for high school dropouts. 

• Alabama ranks 44th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 8th in jobs for 
high school dropouts. 

• 55% of all jobs in Alabama (1.3 million 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise from two sourres: There are br<md new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

55% 60% 

National Av~rage 
63% of aU jobs wi!! 
require postsll'!;Ondary 
education by 2018 

65% 70% 

.'c By:2oi8,55°/~ of jobs in "Alabama 
.will require posts~condarYeducation. 

'Thi~ I~ 8p~~c~rit~ge p()ili~below the 
• 'national av~rage of 63%: . 

'Alabama ranks 43rc1 j~ p6stseco~d~ ·1 
. arY education intensity for 2018.1 
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"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs ate located by education type. They differ from job vacancies because total 
jobs art:! filled by people currently working in these positions who may not be leaving in the shorHenn to create a job opening . 

Projections of Jobs ilnd Educatlof'l R('quirem{'nt$ Through 201 S 
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• Between 2008 and 2018, new jobs in 
Alaska requiring postsecondary education 
and training will grow by 12,000 while jobs 
for high school graduates and dropouts 
will grow by 6,000. 

• Between 2008 and 2018, Alaska will create 
104,000 job vacancies both from new jobs 
and from job openings due to retirement. 

• 65,000 of these job vacancies will be for 
those with postsecondary credentials, 
32,000 for high school graduates and 
7,000 for high school dropouts. 

• Alaska ranks 40th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 42nd in jobs for 
high school dropouts. 

• 63% of all jobs in Alaska (225,000 jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise from two soun:es: There are brand new 
positions created as an occupation gTOWS, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

-,,(, G('Qrgt:'l!)wn Urwers.ty Center on Educat,!)n ;]nd the Workfon:::e 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

55" 60% 

i 
i , 

Na:tional Average 
63% of all jobs will 
require postseo:ondary 
edueation by 2018 

65% 70% 

By20HI, 63o/~ ofjob~i~AI~~k~ will' 
require postSecondarY educatio~. 

This iseqiJivaieinti6the riati~n~l· 
average of 63%. . .. 

I· Alaska rank~19thin p6sts~·~~ndarY. I education-intensityfor 2018.' . 
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·Zero does not necessari(y mean no jobs. Since jobs are rounded to the nearest thousand. zero means less than 500 jobs.' 

-Total jobs are a snapshot of the economy that shows where jobs ara located by education type. They differ from job vacancies because total 
jobs are filfed by people currently 'WOrking in these positions who may not be leaving in the short-tenn to create a job opening. 

Projections of Job$ <lod Edl.lcatton R('ou;~rnents Through 2018 
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• Between 2008 and 2018, new jobs in 
Arizona requiring postsecondary education 
and training will grow by 227,000 while 
jobs for high school graduates and 
dropouts will grow by 88,000. 

• Between 2008 and 2018, Arizona will 
create 907,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 554,000 ofthese job vacancies will be 
for those with postsecondary credentials. 
231,000 for high school graduates and 
123,000 for high school dropouts. 

• Arizona ranks 37th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree. and is 5th in jobs for 
high school dropouts. 

• 61% of all jobs in Arizona (1.9 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that peopTe leave behind when they retire, or 
move into otherocctJpations. 

-:-h~ G"'Jrg"'tcwn iJ'1IV<;'r!ilty Center on S"dUCiltion ilnd the Workfon::e 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

55% .0% 

I 
I I 

N~tional Average 
63% of all jobs will 
require postsecondary 
education by 2018 

i 
i 
I 
I 

I 
I 

65% 70% 

_. . C.',,;,"' :'1\ '_~\'-o::; ,'.", 

" By ib1t«61% dfj~b~'I~Ari~6~'cr~1II' 
. require postset~hd~rYiedu2cition,., 
, -, . " ': :-:.~. ::<,.,~-~.- >:,.~. -.. ,.~~ _ '~Y~:·~~;;:'~~j~/.".~'·i-_:-~(:"·! ';: ,'~' :~>~> ' 
Thi~ IS 2'p~rc~~~g~~6irikb~lbW)he, 

. ,national a~erage cif63%.:'· •. ' 

. Arizonara~ks 30thjn;~~tse~()rida;Y' 
education intensity for 2018 .... , ' 
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·Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand. zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are {oeated by education type. They cftffer1i-om job vacancies because total 
jobs are filled by people OJrrent/y working in these positions who may not be leaving in the short-term to create a job opening_ 

?rQjections of Jobs and Education Reouirem",nts Through 2018 
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• Between 2008 and 2018, new jobs 
in Arkansas requiring postsecondary 
education and training will grow by 86,000 
while jobs for high school graduates and 
dropouts will grow by 63,000. 

• Between 2008 and 2018, Arkansas will 
create 419,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 217,000 of these job vacancies will be 
for those with postsecondary credentials, 
150,000 for high school graduates and 
52,000 for high school dropouts. 

• Arkansas ranks 47th in terms of the 
proportion of its 2018"jobs that will require 
a Bachelor's degree, and is 9th in jobs for 
high school dropouts. 

• 52% of all jobs in Arkansas (750,000 jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise lTom two sourres; There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Th{' :3ecrgetow., U.,Tllcrs'tv CentN on EducatIon Z:l<:! the- Workfcn:e 

I' 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

45% 50% 55% 60% 

National Av~rage 
63.% of aU jobs will 
require postsecondary 
"dUOltkm by 2018 

os.o 70% 

,I 

1 

'-. Will reqLiirepcistSe~6ndarYeducatiori. " 

Thi:j~11 p~rcerlt~g~poj~tib~16w 
the national. average of 63%:< 

, Arkansasrariks49th i;, posti~cond~ 
ary education intensity for 2018: 
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·Zero does not necessari(y mean no jobs. Since jobs are rounded to the nearest thousand. zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because tota' 
jobs are tilTed by people OJrrerrtiy working in these positions who may not be leaving in the short-term to aeate a job opening. 

PrO!e-cbons of jobs and Ed",catlOf"! R'O'qu1fem'O'nts Through 201 S 
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• Between 2008 and 2018, new jobs 
in California requiring postsecondary 
education and training will grow by 1.3 
million while jobs for high school graduates 
and dropouts will grow by 614,000. 

• Between 2008 and 2018, California will 
create 5.5 million job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 3.3 million of these job vacancies will be 
for those with postsecondary credentials, 
1.2 million for high school graduates and 1 
million for high school dropouts. 

• California ranks 21 st in terms ofthe 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 2nd in jobs for 

high school dropouts. 

• 61% of all jobs in California (12 million 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation gl'O\lVS. and there are pre­
existing jobs that people leave behind when they retire. or 
move into other occupations. 

TI1'-' Georgetown U ... ;v~rslty Ce-rtter 0'1 Educatio:rn nnd the Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

55% 60% 

N~tional Av~rage 
63% of aU job$ will 
requirE! PO$tsElcol'ldary 
education by 2018 

65% 70% 

',-:';1 

13),2018, 61,% ~fj~bs in California' 
will· requi;epostsec6ndari education. 

, +hi~is2' p~ri:~~ta§~¢oints b~l~w thfj 
nation~Iaverageof 63% .' . 

C~lif6rnl~ ranks 29th in po~~co~d­
ary eduCation intensity for 2018. 
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'*Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-TotaT jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because total 
jobs a~ filled by people currently working in these positions who may not be leaving in the short-term to create a job opening. 

Projections of Jobs <'Ina Edl.lcattOfl Requirements Through 2018 
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• Between 2008 and 2018, new jobs 
in Colorado requiring postsecondary 
education and training will grow by 411 ,000 
while jobs for high school graduates and 
dropouts will grow by 217,000. 

• Between 2008 and 2018, Colorado will 
create 924,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 609,000 of these job vacancies will be 
for those with postsecondary credentials, 
220,000 for high school graduates and 
94,000 for high school dropouts. 

• Colorado ranks 3rd in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 25th in jobs for 
high school dropouts. 

• 67% of all jobs in Colorado (2.1 million 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Tire G<lorgc>towll U.,'v",~,tv Center on Edu,::atlon ;;nc the Workforce 

Percentag.e of jobs in 201 B that will require a postsecondary 
education, by state. 

60% 

, , 
National Av~rage 
63% of all jobs will 
require postsecondary 
edu<;ation by 2018 

70% 

'ByiCJ18,6"7~o ~fj~bii~2oi~~d~ , 
will req~ire postsecorida:rY:educatiori~ 

. T~i~is ·4.:P~~~~~'~~p~(n~~bive the ',' 

riational average of 63%:' 

Colorado ~nkS 5thin'p~stS~~onda;y 
educatiohintensity for2018:' 
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'"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ170m job vacancies because total 
jobs are titled by people currently working in these positions who may not be leaving in the short-tenn to O'eate a job opening. 

f'roJ&cti0I15 of Jobs .. nd EducatiOn Rt'quirt'mt'nts Through 2018 
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• Between 2008 and 2018, new jobs in 
Connecticut requiring postsecondary 
education and training will grow by 85,000 
while jobs for high school graduates and 
dropouts will grow by 31 ,000. 

• Between 2008 and 2018, Connecticut will 
create 564,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 359,000 of these job vacancies will be 
for those with postsecondary credentials, 
163,000 for high school graduates and 
42,000 for high school dropouts. 

• Connecticut ranks 8th in tenms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 38th in jobs for 

high school dropouts. 

• 65% of all jobs in Connecticut (1.2 million 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise tipm two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

"'-h(' S"Dr9('t~w'1 U"lv<:!"S'ty CentN on Educatt::m and me Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education. by state. 

i 
I 
, I 

National Average 
63% of all jobs win 
require postsecondary 
education by 2018 

65% 70% 

..' By 2018, 65()joof io6i<j~.: 26nn~cticut '. 
;: ~iil req~irepostSecoridarYeducatiori,. ; 

This i~2~~;c~h~~epii~d~t6~:'~8e . 
nai:ibn~I aver'ag~ of63%;·' ' . 

I~~~:::~~:~ ;:::::~~;;: ... 
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"Zero does not necessarily mean no jobs.. Since jobs are rounded to the nearest thousand, zero means Tess than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differtfom job vacancies because total 
jobs are filted by people currently working in these positions who may not be leaving in the short-term to create a job opening. 

Projections of Jobs .. nd Education ReqUirements Through 201 S 
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• Between 2008 and 2018, new jobs 
in Delaware requiring postsecondary 
education and training will grow by 26,000 
while jobs for high school graduates and 
dropouts will grow by 14,000. 

• Between 2008 and 2018, Delaware will 
create 144,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 83,000 of these job vacancies will be for 
those with postsecondary credentials, 
46,000 for high school graduates and 
14,000 for high school dropouts. 

• Delaware ranks 30th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 27th in jobs for 
high school dropouts. 

• 59% of all jobs in Delaware (300,000 jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job Yacancies arise from two soun::es: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that peopfe reave behind when they retire, or 
move into other occupations. 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

55% 
, 

60% 

, 

f i 

Jiona, AvLge 
63% of all jobs will 
requite po!>uecondary 
education by 2018 

.5% 70% 

I
I. By 2018;590/0-6f]~b~ifiD~I~ware ..... 

wilL require p6stsecond~ryEdt.lcati~n .•... 

I :o~: ='t:~~ ~1~';~ 
I 

. DelaWC:re .ran~ -35th in"~;~ecorid-"" 
ary educationintensltyfor 2018.' .. 
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"'Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-rotal jobs are a snapshot of the economy that shows where jobs are located by education type. They differtiom job vacancies because total 
jobs are filled by people OJl1'E'ntly working in these positions who may not be leaving in the short-tenn to create a job opening. 

F't.ziectro"ls of jobs .)nd Educat,on P.eq'lirernenls Through 2015 
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• Between 2008 and 2018, new jobs in the 

District of Columbia requiring postsecondary 

education and training will grow by 43,000 

while jobs for high school graduates and 

dropouts will grow by 17,000. 

• Between 2008 and 2018, the District of 

Columbia will create 225,000 job vacancies 

both from new jobs and from job openings 

due to retirement. 

• 157,000 of these job vacancies will be for 

those with postsecondary credentials. 45,000 

for high school graduates and 23,000 for 

high school dropouts. 

• The District of Columbia ranks 4th in terms 

of the proportion of its 2018 jobs that will 

require a Bachelor\; degree, and is 20th in 

jobs for high school dropouts. 

• 71 % of all jobs in the District of Columbia 
(500,000 jobs) will require some 

postsecondary training beyond high 

school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows. and there are pre-­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Tfl!.' Gf'OrgetoVlr'i Unlversitv CQ"Iter Qn Education ilnc tl,e Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

45% 50% 55% 60% 

National Average 
63% of all jobs will 
require postsecondary 
education by 2018 

65% 70% 

By 201 8,71% of jobs irithe District of 
Columbia will require postsecondary 
education. - -

This is 8perceritage points ~bo~ethe 
national average of 6JO.k:· 

The Di~ct of CoI~mbia ranks1St in po~­
secondary education intensity for 2018._ 
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·Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest-thousand. zero means less than 500 jobs. 

-ToraT jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because total 
jobs are filled by people currently working in these posftions who may not be feaving in the shorHerm to create a job opening. 

PrOjections of Jobs ilnd Educat,o'1 ReQuirements Tflrough 2013 
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• Between 2008 and 2018, new jobs in 
Florida requiring postsecondary education 
and training will grow by 679,000 while 
jobs for high school graduates and 
dropouts will grow by 357,000. 

• Between 2008 and 2018, Florida will 
create 2.8 million job vacancies both from 
new jobs and from job openings due to 
reti rement. 

• 1.6 million of these job vacancies will be 
for those with postsecondary credentials, 
834,000 for high school graduates and 
303,000 for high school dropouts. 

• Florida ranks 32nd in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 14th in jobs for 
high school dropouts. 

• 59% of all jobs in Florida (5.6 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise fium two sources. There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people {eave behind when they retire, or 
move into other occupations. 

Thl;' G"'?fgetov/n U.,i"""rslty Center on Edu.:atlon and the Worldorc:e 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

55% 

.. ,:.--. 
.• .;: ~'1~~ - .." , 

I. t : Nationa Average 
63% of an jobs will 
re~lJir" postsecondary 
edlJCiltion by 2016 

70% 

By 201 8,59o/o"6fj~b; in Flbrida wili 

requireposts~C"cmdiuy~ducai:'on,- .• ; __ 

-ri,i~:i~t~~;;~~t~~~;~i~J'b~1b0~h~ 
·.riationaIav~~geof 63%.; -. _. __ 

Fi()~id~r~n~33':d irip()sts~~~n~ary- -\ 
education' intensitY for 201 8 .. --

I 
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"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand. zero means!ess than 500 jobs. 

-Tota! jobs. are a snapshot of the economy that shows where jobs are located by education type. They differ fium job vacancies because total 
jobs are fitTed by peopfe currently worlcing in these posmons who may not be leaving in the short-tenn to create a job opening. 

PrOjections of Jobs and Edvcat;on ReqUIrements Throu;,h 2018 
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• Between 2008 and 2018, new jobs in 
Georgia requiring postsecondary education 

and training will grow by 306,000 while jobs 

for high school graduates and dropouts will 
grow by 160,000. 

• Between 2008 and 2018, Georgia will 
create 1.4 million job vacancies both from 
new jobs and from job openings due to 

retirement 

• 820,000 of these job vacancies will be 
for those with postsecondary credentials, 

424,000 for high school graduates and 
171,000 for high school dropouts. 

• Georgia ranks 23rd in terms of the 

proportion of its 2018 jobs that will require 
a Bachelors degree, and is 11 th in jobs for 

high school dropouts. 

• 58% of all jobs in Georgia (2.8 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise iTem two sources: There are brand new 
positions created as an occupation grows. and then> are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

45% 50% 55% 60% 

N~tionaI Avkrage 
63% oralljobswiU 
require postsecondary 
education by 2018 

65% 70% 

, " "." 

By 2018, 58%of job~'in Georgia will 
. require postsecondar'Yeducatkirl_ 

This is 5 pert~rifuge p'oj;'~ ~~iow the' 
·national average of 630/0 . .. " . 

Ge;rgia ranks 36th i~ posiSecond- . 
arj education intensity for 2018 .. 
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High school dropouts 546,000 590,000 43,000 

High school graduates 1.347,000 1,463,000 117,000 

Postsecondary 2,523,000 2,830,000 306,000 

"'Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Tatar jobs are a snapshot of the economy that shows where jobs are located by education type. They differ tmm job vacancies because total 
jobs are filled by people aJrTemry, working in these positions who may not be leaving in the short-tenn to create a job opening. 

ProJedlons of Jobs <md Educ<lt'on Requirements Through 2015 
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• BetWeen 2008 and 2018, new jobs in 
Hawaii requiring postsecondary education 
and training will grow by 21,000 while jobs 
for high school graduates and dropouts 
will grow by 9,000. 

• Between 2008 and 2018, Hawaii will create 
205,400 job vacancies both from new jobs 
and from job openings due to retirement. 

• 131,100 ofthese job vacancies will be 
for those with postsecondary credentials, 
62,000 for high school graduates and 
13,000 for high school dropouts. 

• Hawaii ranks 12th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 47th in jobs for 
high school dropouts. 

• 65% of all jobs in Hawaii (451,000 jobs) 
will nequire some postsecondary training 
beyond high school in 2D18. 

Job vacancies arise from two soun:es: There are brand new 
positions created 85 an occupation grows, and there are pre­
existing jobs that people {eave behind when they retire. or 
move into other occupations. 

The> G('')rgetlJwf'l U,,'verslty Center on Education .md the VYorkforc>::' 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

55% 6'" 

N~tional Av~rage 
63% of aU jobs. will 
require postsecondary 
education by 2018 

65" 70% 

--- ~: '-

o By201' 8: 6s% ofj6bilk H~:';;aiiwill 
requir~ postsecondary ~ducatlon. 

Thi;i~2'~~~~n~~~'~6i~h:~o;'ve the 0 

national average of 63%: . 
o Hawaiio~~1<!51 OtI1 inp'J,stsecondary 
educati6ni~tEmsityfor2i:i18. 
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*Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand. zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ Ii'om job vacancies because total 
jobs are filled by people currently working in these positions who may not be leaving in the short-tenn to create a job opening. 

Projections of Job~ Md Education ReqUIrements Through 201 S 
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• Between 2008 and 2018, new jobs in 
Idaho requiring postsecondary education 
and training will grow by 65,000 while jobs 
for high school graduates and dropouts 
will grow by 33,000. 

• Between 2008 and 2018, Idaho will create 
239,000 job vacancies both from new jobs 
and from job openings due to retirement. 

• 146,000 of these job vacancies will be 
for those with postsecondary credentials, 
68,000 for high school graduates and 
24,000 for high school dropouts. 

• Idaho ranks 35th in terms of the proportion 
of its 2018 jobs that will require a 
Bachelor's degree, and is 19th in jobs for 
high school dropouts. 

·61% of all jobs in Idaho (503,000 jobs) 

will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people reave behind when they retire, or 
move into other occupations. -

The Georgf'torlfl 'J."~·,,,r.;tty Ct:l'1ter on ::cucatoon ;:J"d the \r\/orki'orce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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N~tional Average 
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require postsecondary 
education by 201S 
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By2618;61O/~ ofjobsi~ldah() will 

: requiiepostsecondaryeduc~Hon~ ...•... 

·Thi~ is 2/p~rc~~tag~p6i~~ b~i()w' ~he~ 
nationaLaverage of 63%.' 

Idahb ranks 27th inp()sis~cond~rY: 
education intensity for 2018. 
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·Zero does not necessiuiJy mean no jobs.. Since jobs are rounded to the nearest thousand, zero means less than SOO jobs. 

-Tatar jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because total 
jobs are filled by people currently worlcing in these positions who may not be leaving in the short-term to create a job opening. 

Projections of jobs l'Ond EducatfO" Reouirements Through 2015 
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• Between 2008 and 2018, new jobs in 

Illinois requiring postsecondary education 
and training will grow by 418,000 while 
jobs for high school graduates and 
dropouts will grow by 148,000. 

• Between 2008 and 2018, illinois will create 
2 million job vacancies both from new jobs 
and from job openings due to retirement. 

• 1.3 million ofthese job vacancies will be 
for those with postsecondary credentials, 
530,000 for high school graduates and 
203,000 for high school dropouts. 

• ltIinois ranks 13th in terms ofthe 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 24th in jobs for 
high school dropouts. 

• 64% of all jobs in Illinois (4.4 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise from two SOllrt:es: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Th~ Georg~towll UrVII"'rs.ty Center on Educot.on 'lnd the Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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education by 2018 

65% 70% 

. By 2018; ~4%bf]cib;jnilli~~is will 
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This i~ 1petc:el1tag~ poi~tabo0e th~ 
<.natiohal average of 63%.·· 

Hlinois ranks 12th in post,;ec()ndary 
·ed(Jc~ticinintensity for 2018. 
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·Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand; zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differfi'om job vacancies because totaT 
jobs are filled by people currently working in these positions who may not be leaving in the short-term to create a job opening. 

Projections of Jobs and Education Requiremen~s Through 2mB 
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• Between 2008 and 2018, new jobs in 
Indiana requiring postsecondary education 
and training will grow by 79,000 while jobs 
for high school graduates and dropouts 
will grow by 16,000. 

• Between 2008 and 2018, Indiana will 
create 930,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 506,000 of these job vacancies will be 
for those with postsecondary credentials, 
328,000 for high school graduates and 
96,000 for high school dropouts. 

• Indiana ranks 42nd in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 22nd in jobs for 
high school dropouts. 

• 55% of all jobs in Indiana (1.7 million jobs) 
will require some postsecondary training 

beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and th~re are pre­
existing jobs that people reave behind when they retire, or 
move into other occupations. 

Tht' '3e'Jrgptown U"IV~f'>lty Centt'r on Educat1o'l ilnd the Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state.. 
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~ero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because total 
jobs are filled by people QJlTentlyworking in these positions who may not be leaving in the short-tenn to create a job opening. 

Project;o'lS of Jobs and Education Requir~ments Through 2013 
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• Between 2008 and 2018, new jobs in Iowa 
requiring postsecondary education and 
training will grow by 101,000 while jobs for 
high school graduates and dropouts will 
grow by 57,000. 

• Between 2008 and 2018, Iowa will create 
527,100 job vacancies both from new jobs 
and from job openings due to retirement. 

• 319,000 ofthese job vacancies will be 
for those with postsecondary credentials, 
169,000 for high school graduates and 
39,000 for high school dropouts. 

• Iowa ranks 22nd in terms of the proportion 
of its 2018 jobs that will require a 
Bachelor's degree, and is 43rd in jobs for 
high school dropouts. 

• 62% of all jobs in Iowa (1.1 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows. and there are pre­
existing jobs that people (eave behind when they retire. or 
move into other occupations.. 

7'1(' Georgi:'!OVlIl U."verslt'l Center on EducatIon i1fld the Worl<force 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They d'lff"erfrom job vacancies because total 
jobs are filled by people OJrrentlyworking in these positions who may not be leaving in the short-term to create a job opening. 

ProJect,orrs of Jobs ilnd Educat'on Req<.l'rements Through 2018 

SIG-CEW000066 



• Between 2008 and 2018, new jobs in 
Kansas requiring postsecondary education 
and training will grow by 99,000 while jobs 
for high school graduates and dropouts 
will grow by 51,000. 

• Between 2008 and 2018, Kansas will create 
482,000 job vacancies both from new jobs 
and from job openings due to retirement. 

• 301,000 of these job vacancies will be 
for those with postsecondary credentials, 
136,000 for high school graduates and 
45,000 for high school dropouts. 

• Kansas ranks 15th in terms ofthe 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 32nd in jobs for 
high school dropouts. 

• 64% of all jobs in Kansas (1 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacandes arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. -

T,,{' Gf>~rgetow" Vniv",TS;ty Center on Education <ll"ld ,he Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education. by state. 
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·Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs art:!' focated by education type. They differfrom job vacancies because total 
jobs are filled by people currentfy working in these positions who may not be leaving in the short-tenn to create a job opening. 

Projections of Jobs <lnd Education Requirements Through 201 a 
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• Between 2008 and 2018, new jobs 
in Kentucky requiring postsecondary 
education and training will grow by 137,000 

while jobs for high school graduates and 
dropouts will grow by 49,000. 

• Between 2008 and 2018, Kentucky will 
create 617,000 job vacancies both from 

new jobs and from job openings due to 

retirement . 

• 330,000 of these job vacancies will be 

for those with postsecondary credentials, 
218,000 for high school graduates and 

69,000 for high school dropouts. 

• Kentucky ranks 33rd in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 16th in jobs for 

high school dropouts. 

• 54% of all jobs in Kentucky (1.1 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise 110m two sources: There are brand new 
positions created as an occupation 9rows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Th~ G@0fg("tovm Unt\'erstty [c"tcr tin EducatIon ;1nd the Workforce 

[ 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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By 2018, 54% ()f jobs In Kent~~kY' 
. will require PostS(';c~rldaryeduCatio~; .. 

.. Thisis9 perCenkg~ por~hb~i~w th~· 
n~tional average of 63%. 

Kentuc~ ranks 48th inpostS~~~~d­
ary education intensityf~r 2018. 
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'*Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means tess than SOO jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They cftfferfTom job vacancies because total 
jobs are filled by peopfe anrently working in these positions who may not be leaving in the snorHerm to create a job opening .. 

Proj"!-ct,ons of jobs and Educ<ltion Rt>quirements Through 2018 
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• Between 2008 and 2018, new jobs 
in Louisiana requiring postsecondary 
education and training will grow by 65,000 
while jobs for high school graduates and 
dropouts will grow by 61,000. 

• Between 2008 and 2018, Louisiana will 
create 634,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 316,000 ofthese job vacancies will be 
for those with postsecondary credentials, 
229,000 for high school graduates and 
89,000 for high school dropouts. 

• Louisiana ranks 45th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 6th in jobs for 
high school dropouts. 

• 51% of all jobs in Louisiana (1.1 million 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that peopTe reave behind when they retire, or 
move into other occupations. 

"T;,E' Georgetown U'l11lNS-'ty Cent€'r on Education <lnd the v.,.orkforce 

Pen:entage of jobs in 2018 that will require a postsecondary 
education, by state. 
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"Zero does not necessari~ mean no jobs. Since jobs are rounded to the nearest thousand. zero means tess than 500 jobs. 

-Totar jobs are a snapshot of the economy that shows where jobs are focated by education t;ype. They differ from job vacandes because totat 
jobs are filled by people CLlrrently working in these positions who may not be leaving in the short-term to create a job opening. 

Projections of Jobs iI"d Educatton Requirements Through 2018 
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• Between 2008 and 2018, new jobs in 
Maine requiring postsecondary education 
and training will grow by 15,000 while jobs 
for high school graduates and dropouts 
will grow by 2,200. 

• Between 2008 and 2018, Maine will create 
196,000 job vacancies both from new jobs 
and from job openings due to retirement. 

• 115,000 of these job vacancies will be 
for those with postsecondary credentials, 
70,000 for high school graduates and 
11,000 for high school dropouts. 

• Maine ranks 29th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 49th in jobs for 
high school dropouts. 

• 59% of all jobs in Maine (396,000 jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

T'lt' Gcorget') .... n UnlV€'(s·ty Cent"r on Educat.on and the Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differfrom job vacancies because total 
jobs are filled by people currently worldng in these positions who may not be leaving In the short-term to create a job opening. 

PrCjectlot')s of ..Jobs (lnd EducatIOn Reouirements Through 2015 
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• Between 2008 and 2018, new jobs 
in Maryland requiring postsecondary 
education and training will grow by 213,000 
while jobs for high school graduates and 
dropouts will grow by 107,000. 

• Between 2008 and 2018, Maryland will 
create 908,000 job vacancies both from 

new jobs and from job openings due to 

retirement. 

• 569,000 of these job vacancies will be 
for those with postsecondary credentials, 
250,000 for high school graduates and 
88,000 for high school dropouts. 

• Maryland ranks 11 th in terms ofthe 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 30th in jobs for 

high school dropouts. 

• 66% of all jobs in Maryland (2 million jobs) 
will require some postsecondary training 
beyond high school in 2018 . 

. Job vacancies arise from two sources: There are brand new 
positions created as an oCC11pation grows, and there are pre­
existing jobs that people leave behind when they retire. or 
move into other occupations. 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Totar jobs are a snapshot of the economy that shows where jobs are located by education type. They cfrfferfrom job vacandes because total 
jobs are filled by people OJrrentiy working in these positions who may not be leaving in the short-term to create a job opening. 

Projectio'ls of Jobs a'ld EducatIon Re::I'.l'fements Through 2015 
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• Between 2008 and 2018, new jobs in 
Massachusetts requiring postsecondary 
education and training will grow by 148,000 
while jobs for high school graduates and 
dropouts will grow by 25,000. 

• Between 2008 and 2018, Massachusetts 
will create over 1 million job vacancies both 
from new jobs and from job openings due 
to retirement. 

• 707,000 of these job vacancies will be 
for those with postsecondary credentials, 
277,000 for high school graduates and 
80,000 for high school dropouts. 

• Massachusetts ranks 1 st in terms of the 
proportion of its 2018 jobs that will require 
a Bachelors degree, and is 39th in jobs for 
high school dropouts. 

• 68% of all jobs in Massachusetts (2.4 million 
jobs) will require some postsecondary 
training beyond high school in 201 B. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that peopfe leave behind when they retire, or 
move into other occupations. 

The GiO'~rgf>town U'Irver'5rty (''Iter on Edl..lCiltlon <lnd the Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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...... Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because total 
t jobs are filled by people currentij working in these positions who may not be leaving in the shorNenn to create a job opening. 

PrOJectionS of Jobs and Edu(:.iJtion ReqUIrements Thro<.l;lh 2015 
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• Between 2008 and 2018, new jobs 
in Michigan requiring postsecondary 
education and training will grow by 116,000 
while jobs for high school graduates and 
dropouts will grow by 22,000. 

• Between 2008 and 2018, Michigan will 
create 1.3 million job vacancies both from 
new jobs and from job openings due to 

retirement. 

• 836,000 of these job vacancies will be 
for those with postsecondary credentials, 

388,000 for high school graduates and 
1 03,000 for high school dropouts. 

• Michigan ranks 34th in terms of the 
proportion of its 2018 jobs that will require 

a Bachelor's degree, and is 35th in jobs for 

high school dropouts. 

• 62% of all jobs in Michigan (2.9 million jobs) 
will require some postsecondary training 

beyond high school in 2018. 

Job vacancies arise 170m two soun::es: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

"7"11(' G",?rge!Owfi Umversity Center 0'1 EdUClltlon and the Wor:ctorc1:' 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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·Zero does not necessarity mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-rotar jobs are a snapshot of the economy that shows where jobs are located by ~ucation type. They differrrom job vacancies because total 
jobs are filled by people o..srrently working in these positions who may not be leaving in the shorNerm to create a job opening. 

Project,ons of Jobs a'ld Edl,lt:ation Requirements Throu~h 1018 
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• Between 2008 and 2018, new jobs in 
Minnesota requiring postsecondary 
education and training will grow by 152,000 
while jobs for high school graduates and 
dropouts will grow by 28,000. 

• Between 2008 and 2018, Minnesota will 
create 902,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 620,000 of these job vacancies will be 
for those with postsecondary credentials, 
227,000 for high school graduates and 
55,000 for high school dropouts. 

• Minnesota ranks 5th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 48th in jobs for 
high school dropouts. 

• 70% of all jobs in Minnesota (2.1 million 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise from two soun:es: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire. or 
move into other oo:upations. 

T~~ G')Ofgeto:rm University C£""Iter on Edu:;iltron <Jnd the Womorce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

55% 60% 
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Ncrtional Avkrage 
63% of all jobs will 
require postsecondary 
education by 2018 

65% 70% 

By 2018;7()~o ofj6bsi~ Minnesota 
will requi~po~tsecondaiYeducati6n. 

This is7p~rc~~~a~e poinhab~~~ the.' 
national average of 63%; . . 

Mi~nes;furanks 3rdinp;~~cond~ 
. ary edUCatiOn Intensity for 2018. 
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"Zero does not necessarilY mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy thatshows where jobs are located by education type. They arfferfrom job vacancies because total 
jobs are filled by people currento/ worldng in these positions who may not be leaving in the short-term to create a job opening . 

PrOjections of Jobs and EducatIon Requirements Through 2018 
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o Between 2008 and 2018, new jobs in 

Mississippi requiring postsecondary 
education and training will grow by 73,000 
while jobs for high school graduates and 
dropouts will grow by 55,000, 

o Between 2008 and 2018, Mississippi will 
create 398,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

o 214,000 ofthese job vacancies will be 
for those with postsecondary credentials, 
128,000 for high school graduates and 
56,000 for high school dropouts, 

o Mississippi ranks 50th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 4th in jobs for 
high school dropouts, 

054% of all jobs in Mississippi (740,000 jobs) 
will require some postsecondary training 
beyond high school in 2018, 

Job vacancies arise from two soun:es: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire. or 
move into other occupations. 

The> Ge~rgett!w'l U",,,crs,ty Center on EduCiltl~1"'t ;:md the Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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N~tional Avlrage 
63% of all jobs will 
require postsecondary 
education by 2018 

, 
65% 70% 
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"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand. zero means Tess than 500 jobs. 

-Totar jobs are a snapshot of the economy that snows ~ere jobs are located by education type. They differ from job vacancies because taraT 
jobs are tilTed by people currently worldng in these positions who may not be leaving in the short-tenn to create a job opening. 
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• Between 2008 and 2018, new jobs 
in Missouri requiring postsecondary 
education and training will grow by 86,000 
while jobs for high school graduates and 
dropouts will grow by 34,000. 

• Between 2008 and 2018, Missouri will 
create 898,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 523,000 ofthese job vacancies will be 
for those with postsecondary credentials, 
287,000 for high school graduates and 
88,000 for high school dropouts. 

• Missouri ranks 33rd in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 26th in jobs for 

high school dropouts. 

• 59% of all jobs in Missouri (1.8 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise fTom two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire. or 
move into other occupations. 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

60% 

• t 
National Average 
63% of all jobs will 
N'l'1uire postsecondary 
ttdUClItion by 20'B 

65% 

.. By 2018, 59% of jobs i~ Miss6uri will 
reguire postsecondary education. 

This is4~~;~entage p6intibJld~th~ 
national average of 63%., ... ' 

Mi;souriranks 34thi~p~stsec~nd: . 
ary education intensity for 2018.·· 
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"'Zero does not necessari~ mean no jobs. Since jobs are rounded to the nearest-thousand. zero means less than 500 jobs. 

201' 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ tTcm job vacancies because total 
jobs are filled by people currently working in these positions who may not be leaving in the short-term to create a job opening. 
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• Between 2008 and 2018, new jobs 
in Montana requiring postsecondary 
education and training will grow by 23,000 
while jobs for high school graduates and 
dropouts will grow by 11,000. 

• Between 2008 and 2018, Montana will 
create 155,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 96,000 of these job vacancies will be for 
those with postsecondary credentials, 
49,000 for high school graduates and 
10,000 for high school dropouts. 

• Montana ranks 20th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 46th in jobs for 
high school dropouts. 

• 62% of all jobs in Montana (331,000 jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Tilt' Georgetowl1 Url!VCfsity Center on Education ilnd the Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

55% 60% 
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NJtionaI Av~rage 
63% of all jobs will 
require postsel;:ondary 
education by 2018 

65% 70% 

.. By 2018,620/0 6f jobs in Monta~a 
will require postsecondary educatio~. 

I ::~,~ ::1o~t~bel~th~ 
Mon~na ranks 22ildin po~ec6nd­
ary education intensity for 2018. 
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"'Zero does not necessario-- mean no jobs. Since jobs are rounded to the nearest thousand. zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They cfrlferfi-om job wcancies because total 
jobs are filled by people currently worlcing in these positions who may not be leaving in the short-tenn to create a job opening. 
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• Between 2008 and 2018, new jobs 
in Nebraska requiring postsecondary 
education and training will grow by 56,000 
while jobs for high school graduates and 
dropouts will grow by 25,000. 

• Between 2008 and 2018, Nebraska will 
create 321,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 207,000 of these job vacancies will be 
for those with postsecondary credentials, 
89,000 for high school graduates and 
25,000 for high school dropouts. 

• Nebraska ranks 17th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 36th in jobs for 
high school dropouts. 

• 66% of all jobs in Nebraska (715,000 jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise tTom two sources: There are brand new 
positions created as an occupation grol'llS, and there are pre­
existing jobs that people leave behind when they retire. or 
move into other occupations. 

"The Gt'org~to.,vn LI'll\ferstty Center on EducatIon ill'Kl t~e Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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National Average 
63% of aU jobs will 
require postsecondary 
education by 2018 

70% 

. By 20Hi, 660/0 of lobs in Nebraska. 
' .. ""ill require pcistsetondaijeducation . 

. Thi~ is 3' perce~tiigepciii'ts abo~e the 
national avei'age of 63% . 

.. Nebraska ~~kS 7th i~ po~e~6nd3ry 
education intensity for 2018. 

SIG-CEW000089 

"'Zero does not necessan1y mean no jobs. Since jobs are rounded to the nearest thousand. zero means Jess than 500 jobs. 

..... Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ tTom job vacandes because total 
jobs are fif/ed by people O.Irrent/y working in these positions who may not be leaving in the short-tenn to create a job opening. 

Projections of Jobs and Educatton Requirements Through 201 S 

SIG-CEW000090 



• Between 2008 and 2018, new jobs in 
Nevada requiring postsecondary education 
and training will grow by 218,000 while jobs 
for high school graduates and dropouts will 
grow by 183,000. 

• Between 2008 and 2018, Nevada will create 
511,000 job vacancies both from new jobs 
and from job openings due to retirement. 

• 272,000 of these job vacancies will be 
for those with postsecondary credentials, 
161,000 for high school graduates and 
78,000 for high school dropouts. 

• Nevada ranks 48th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 3rd in jobs for 
high school dropouts. 

• 54% of all jobs in Nevada (938,000 jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise fi-om two sources: There are brand new 
positions created as an ocaJpation grows, and them are pre­
elCisting jobs that people leave behind when they retire, or 
move into other occupations. 

rloC' Gf'orgf'town U'livcr';ity Cf'nter on Education and tl,e Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

NJtional Avkrage 
63% of all jobs will 
require ponsecondary 
education by 2018 

70% 

" BY2018; 54%.of jobsln Nevada will. , . 
.. ~quirepoStsecondary~ducai:ioll . 

. ihi~i~9~~~~~1~·~~~gi~~~~~f~0 the··' 
natlbllai averag~ of 63% .• 

".Nev~d~:ari~4sthi~pd~~c()~d~~ , 
education intensitY for 2018:. 
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·Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand. zero means Tess than 500 jobs. 

-rotar jobs are a snapshot of the economy that shows where jobs are located by education 1;Ype. They diflerfrom job vacancies because total 
jobs are fiUed by people currently working in these positions who may not be leaving in the shorHerm to create a job opening. 
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• Between 2008 and 2018, new jobs in 
New Hampshire requiring postsecondary 
education and training will grow by 53,000 
while jobs for high school graduates and 
dropouts will grow by 22,000. 

• Between 2008 and 2018, New Hampshire 
will create 223,000 job vacancies both 
from new jobs and from job openings due 
to retirement. 

• 141 ,000 of these job vacancies will be 
for those with postsecondary credentials, 
67,000 for high school graduates and 
15,000 for high school dropouts. 

• New Hampshire ranks 7th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 45th in jobs for 

high school dropouts. 

• 64% of all jobs in New Hampshire (486,000 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise fTom two sources; There are brand new 
positions created as an oo:upation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Th(' G~orgf'town Unlv~r;;ttv (('!lter on Educ;]t'o .... and the Wor\(fNce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

55% 
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National Average 
63% of aU jobs will 
require postsecondary 
educlttion by 2018 

65% 70% 

" Eiy 2618; 640A,ofjobsirli-J~w . 
. Hampshire will requirepostsEkond-
ary education: . :',' ; .... ' 

Thisis 1 percentagepoi~t~'b;~e 
the national average of 63%: 
NeVv Hamp~hire ~nks15th i~post-' 
secondary educ~tion i~tensiiy for2018. 
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"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ tium job vacancies because total 
jobs are filled by people currently working in these positions who may not be leaving in the short-tenn to create a job opening. 
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• Between 2008 and 2018, new jobs in New 
Jersey requiring postsecondary education 
and training will grow by 148,000 while 
jobs for high school graduates and 
dropouts will grow by 43,000. 

• Between 2008 and 2018, New Jersey will 
create 1.3 million job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 794,000 ofthese job vacancies will be 
for those with postsecondary credentials, 
376,000 for high school graduates and 
118,000 for high school dropouts. 

• New Jersey ranks 2nd in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 33rd in jobs for 
high school dropouts. 

• 64% of all jobs in New Jersey (2.7 million 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an oc:cupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other oCClJpations. 

TI-oc Georg~tow'l University Center on Education ;:nd the Workforce-

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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National Av~rage 
63% of all jobs wit! 
require postsecondary 
eduO!tion by 2018 

65% 70% 

By2018, 640/0 of j~b"sin NeW Jersey" 
will require postsecondarY education. 

I' ,~is is l' p~~cent<ige pOintabov~ the ". 
,nationafaverage of63%,. ,",' ' 

" New Jersey rinks 16th i~p~tfuec-, 
bndar}i education intensitY for 2018. 
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"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because total 
jobs are filled by people currently working in these positions who may not be leaving in the short-term to create a job opening. 
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• Between 2008 and 2018, new jobs in New 
Mexico requiring postsecondary education 
and training will grow by 58,000 while. jobs 
for high school graduates and dropouts 
will grow by 43,000. 

• Between 2008 and 2018, New Mexico will 
create 292,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 166,000 ofthese job vacancies will be 
for those with postsecondary credentials, 
86,000 for high school graduates and 
39,000 for high school dropouts. 

• New Mexico ranks 46th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 7th in jobs for 
high school dropouts. 

·58% of all jobs in New Mexico (574,000 
jobs) will require some postsecondary 
training beyond high school in 2018. , 

Job vacancies arise from two sources: There are brand neN 
posrtions created as an occupation grows, and there are pre=­
existing jobs that people reave behind when they retire, or 
move into otheroco.rpations. 

The Georgetown U!1i"~rsity Center on Education ilnd the Workforce 

Percentage of jobs in- 2018 that will ~qoire'~ postsecondary 
education, by state. 

I I 
60% 6S% 70% 

SIG-CEW000097 

.-~ .Hlghochoclll~ 

.H1g~ochocIdl'Df'Ollb 

·Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows when! jobs are located by education type. They differfrom job vacancies because tota' 
jobs are filled by people currently working in these positions who may not be leaving in the short-term to create a job opening. 
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• Between 2008 and 2018, new jobs in New 
York requiring postsecondary education 
and training will grow by 359,000 while 
jobs for high school graduates and 
dropouts will grow by 137,000. 

• Between 2008 and 2018, New York will 
create 2.8 million job vacancies both from 
new jobs and from job openings due to 
retirement_ 

• 1.8 million of these job vacancies will be 
for those with postsecondary credentials, 
750,000 for high school graduates and 
287,000 for high school dropouts. 

• New York ranks 14th in terms ofthe 
proportion of its 2018 jobs that will require 

a Bachelor's degree, and is 21 st in jobs for 
high school dropouts. 

• 63% of all jobs in New York (6.1 million 
jobs) will require some postsecondary 
training beyond high school in 2018. 

job vacancies arise 110m two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Tne ;:;",org>'town U'1t,~rslty C('ntC'f ::m Education i1nd the Worl<force 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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National Average 
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reguire postsecondary 
education by 2018 
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65% 70% 
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By 2018, 63% of j6bS"ji; N;~Y~rk 
will r~quire po~ecor;diITYeducation. 

This i~ eqt.ii';al~ntt()th~~~ti6rlal ';;v~r-
age of 630f0: .. 

Ne""c Y()rk ranks 18th jn posts~cond-. 
ary education intensityfor2ci18. 
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"'Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand. zeit) means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They diffurnom job vacancies- because total 
jobs are filled by people rurrently working in these positions who may not be leaving in the snott-tenn to create a job opening. 
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• Between 2008 and 2018, new jobs in North 
Carolina requiring postsecondary education 
and training will grow by 332,000 while jobs 

for high school graduates and dropouts will 
grow by 157,000. 

• Between 2008 and 2018, North Carolina 
will create 1.4 million job vacancies both 

from new jobs and from job openings due 
to retirement. 

• 833,000 of these job vacancies will be 
for those with postsecondary credentials, 
413,000 for high school graduates and 

172,000 for high school dropouts. 

• North Carolina ranks 27th in terms of the 

proportion of its 2018 jobs that will require 

a Bachelor's degree, and is 10th in jobs for 

high school dropouts. 

• 59% of all jobs in North Carolina (2.9 million 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise fTom two soun:es: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire. or 
move into other occupations-

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

National Av~rage 
63% of aU jobs wi!! 
require postsecondary 
education by 2018 

70% 

By2018; s90k6f jobs In N~~ Carol;na 
.. will require p()stsecondary education .. · 

+hisi~ 4~erc:~~t~~~ p6i~ts. b~i~~ ~he· -
natiori~1 average of 63%: . 

N~rtli Carolinata~kS j1~i~rpo~ec-
6ridary educationintehsity for2018. 
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"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because total 
jobs are filled by people currently worldng in these positions who may not be leaving in the short-term to create a job opening. 
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• Between 2008 and 2018, new jobs in 
North Dakota requiring postsecondary 
education and training will grow by 14,000 
while jobs for high school graduates and 
dropouts will grow by 6,000. 

• Between 2008 and 2018, North Dakota will 
create 120,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 80,000 of these job vacancies will be for 
those with postsecondary credentials, 
33,000 for high school graduates and 
7,000 for high school dropouts. 

• North Dakota ranks 6th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 51 st in jobs for 
high school dropouts. 

• 70% of all jobs in North Dakota (277,000 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise from two sourt:es: There are brand new 
posrrions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire. or 
move into other occupations. 

T;,(' G".~rgetow'1 U.,'vers·tv Center on Education and the vVorld'orce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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. By 2018,700k ~f jobSl~ N~rth Dak()ta 
will require p6stsecondal}' ~ucation.'· 

This is 7 pe;ce~t~g~ipoi~ts ~jj()~~ the' 

national average of 63%: 

No~hb~kota ~~ks2ncl ih'~bks~c-
ondary education intensitY for 2018 .. 

SIG-CEWOOOI03 

.-­.Hlgh~II,.j_ 
.Hlllhxhoold~ 

*Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Totat jobs are a snapshot of the economy thatshoW$ where jobs are located by education type. They differfrom job vacandes because total 
jof;1s are filled by people amently working in these positions who may not be leaving in the shorNerm to create a job opening. 
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• Between 2008 and 2018, new jobs in Ohio 
requiring postsecondary education and 
training will grow by 153,000 while jobs for 
high school graduates and dropouts will 
grow by 29,000. 

• Between 2008 and 2018, Ohio will create 
1.7 million job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 967,000 of these job vacancies will be 
for those with postsecondary credentials, 
600,000 for high school graduates and 
142,000 for high school dropouts. 

• Ohio ranks 36th in terms of the proportion 
of its 2018 jobs that will require a 
Bachelor's degree, and is 34th in jobs for 
high school dropouts. 

• 57% of all jobs in Ohio (3.3 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise fium two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other oCClJpations. 

Th" Goorg€.'low'I U"rv('r.;,ty Ce-nter on Education and the Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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·Zero does not necessarily mean no jobs. Since jobs am rounded to the nearest thousand. zero means less than 500 jobs. 

-rotar jobs are a snapshot of the economy that shows where jobs are located by education type. They differ fium job vacancies because total 
jobs are filTed by peopte curren~ working in these positions who may not be leaving in the short-tenn to create a job opening. 
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• Between 2008 and 2018, new jobs in 
Oklahoma requiring postsecondary 

education and training will grow by 87,000 
while jobs for high school graduates and 
dropouts will grow by 59,000. 

• Between 2008 and 2018, Oklahoma will 
create 541,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 308,000 of these job vacancies will be 
for those with postsecondary credentials, 
172,000 for high school graduates and 
61,000 for high school dropouts. 

• Oklahoma ranks 38th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 15th in jobs for 
high school dropouts. 

• 57% of all jobs in Oklahoma (1 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacandes arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire. or 
move into other occupations. 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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-Total jobs are a snapshot of the economy that shows whem jobs are located by education type. They differ from job vacanoes because total 
jobs are filled by people currently working in these positions who may not be leaving in the short-term to create a job opening. 
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• Between 2008 and 2018, new jobs in 
Oregon requ iring postsecondary education 
and training will grow by 123,000 while jobs 
for high school graduates and dropouts will 
grow by 47,000. 

• Between 2008 and 2018, Oregon will create 
591,000 job vacancies both from new jobs 
and from job openings due to retirement. 

• 377,000 of these job vacancies will be 
for those with postsecondary credentials, 
152,000 for high school graduates and 
62,000 for high school dropouts. 

• Oregon ranks 28th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 18th in jobs for 
high school dropouts. 

• 64% of all jobs in Oregon (1.3 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise tmm two soun::es: There are brand new 
positions created as an oCOJpation grows. and there are pre­
existing jobs that people feave behind when they retire. or 
move into other occupations. 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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"'Zero does not necessari(y mean no jobs. Since jobs are rounded to the nearest thousand. zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are focated by education type. They cfrfferfTom job vacancies because totaf 
jobs are fitted by peopfe currentfy working in these positions who may not be leaving in the short-term to create a job opening . 
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• Between 2008 and 2018, new jobs in 
Pennsylvania requiring postsecondary 

education and training will grow by 181,000 

while jobs for high school graduates and 

dropouts will grow by 63,000. 

• Between 2008 and 2018, Pennsylvania will 
create 1.8 million job vacancies both from 

new jobs and from job openings due to 

retirement. 

• 1 million of these job vacancies will be 

for those with postsecondary credentials, 

676,000 for high school graduates and 

139,000 for high school dropouts. 

• Pennsylvania ranks 25th in tenms of the 

proportion of its 2018 jobs that will require 

a Bachelor's degree, and is 37th in jobs for 

high school dropouts. 

• 57% of all jobs in Pennsylvania (3.5 million 
jobs) will require some postsecondary 

training beyond high school in 2018. 

Job vacanoes arise from two sources: There are bl7l"d new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Percentage of jobs in 2018 that will require a postsecondal)' 
education, by state. 
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"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand. zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because total 
jobs are filled by people currentiyworking in these positions who may not be leaving in the short-term to create a job opening . 

Projectio'ls of Jobs a'ld Educatu:m Requirements Through 201S 
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• Between 2008 and 2018, new jobs in 
Rhode Island requiring postsecondary 
education and training will grow by 19,000 
while jobs for high school graduates and 
dropouts will grow by 6,000. 

• Between 2008 and 2018, Rhode Island will 
create 153,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 93,000 of these job vacancies will be for 
those with postsecondary credentials, 
43,000 for high school graduates and 
17,000 for high school dropouts. 

• Rhode Island ranks 16th in terms ofthe 
proportion of its 2018 jobs that will require 
a Bachelor:' degree, and is 17th in jobs for 
high school dropouts. 

• 61 % of all jobs in Rhode Island (321,000 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise iTem two sources: There are brand new 
positions created as an occupation groINS, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

45% 50% 55% 60% 
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·Zero does not necessarily mean no jobs. Since jobs are rounded to the nearnst: thousand. zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They orfferfrom job vacancies because total 
jobs are tilted by peopTe currently wor*ing in these positions who may not be leaving in the short-term to create a job opening. 

.J Proj~ctiO"s of Jobs and Edl,lcat;oo; Requirements Through 201 S 
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• Between 2008 and 2018, new jobs in South 
Carolina requiring postsecondary education 
and training will grow by 94,000 while jobs 
for high school graduates and dropouts will 

grow by 40,000. 

• Between 2008 and 2018, South Carolina 
will create 630,000 job vacancies both from 
new jobs and from job openings due to 

retirement. 

• 349,000 of these job vacancies will be 
for those with postsecondary credentials, 
206,000 for high school graduates and 
75,000 for high school dropouts. 

• South Carolina ranks 39th in terms of the 

proportion of its 2018 jobs that will require 
a Bachelors degree, and is 12th in jobs for 

high school dropouts. 

• 56% of all jobs in South Carolina (1.2 million 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

The G,.or9"tcwll Un"'ersity Cent~r on Education ond the Workfon:e 

Percentage of jobs in 201 B that will require a postsecondary 
education, by state. 
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*Zero does not necessario/ mean no jobs. Since jobs are rounded to the nearest thousand. zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differfrom job vacancies because total 
jobs are filled by people amently working in these positions who may not be leaving in the short-term to create a job opening. 

Projections of Jobs and Education ReqUirements Through 2015 
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• Between 2008 and 2018, new jobs in 
South Dakota requiring postsecondary 
education and training will grow by 25,000 
while jobs for high school graduates and 
dropouts will grow by 14,000. 

• Between 2008 and 2018, South Dakota will 
create 141,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 85,000 of these job vacancies will be for 
those with postsecondary credentials, 
45,000 for high school graduates and 
11,000 for high school dropouts. 

• South Dakota ranks 19th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 41 st in jobs for 
high school dropouts. 

• 62% of all jobs in South Dakota (294,000 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire. or 
move into other ocrupations. 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differtrnm job vacancies because total 
jobs are filled by people currently working in these positions who may not be leaving in the short-term to create a job opening. 

Projec:tlo'1S of Jobs Md Edl.lc:a'bon Requirements Through 20HI 
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• Between 2008 and 2018, new jobs in 
Tennessee requiring postsecondary 
education and training will grow by 194,000 
while jobs for high school graduates and 
dropouts will grow by 145,000. 

• Between 2008 and 2018, Tennessee will 
create 967,000 job vacancies both from 

new jobs and from job openings due to 
retirement. 

• 516,000 of these job vacancies will be 
for those with postsecondary credentials, 
336,000 for high school graduates and 

115,000 for high school dropouts. 

• Tennessee ranks 41st in terms ofthe 
proportion of its 2018 jobs that will require 

a Bachelors degree, and is 13th in jobs for 

high school dropouts. 

• 54% of all jobs in Tennessee (1.8 million 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise from two SQun:es: There are brand new 
posmons created as an occupation gTOWS, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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"Zero does not necessari~ mean no jobs. Since jobs are rounded to the nearest thousand, zero means less than 500 jobs. 

-rotar jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because total 
jobs are filled by peopfe currently working in these positions who may not be leaving in the short-term to create a job opening. 

PrOJections of Jobs ",,,d Education ReqUIrements Through 201$ 
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• Between 2008 and 2018, new jobs in Texas 
requiring pos1secondal)' education and 
training will grow by 1.3 million while jobs 
for high school graduates and dropouts 
will grow by 915,000. 

• Between 2008 and 2018, Texas will create 
4 million job vacancies both from new jobs 
and from job openings due to retirement. 

• 2.2 million ofthese job vacancies will be 
for those with pOs1secondal)' credentials, 
1.1 million for high school graduates and 
667,000 for high school dropouts. 

• Texas ranks 31st in tenms of the proportion 
of its 2018 jobs that will requi:e a 
Bachelor's degree, and is 1 st in jobs for 
high school dropouts. 

• 56% of all jobs in Texas (7.7 million jobs) 
will require some pos1secondal)' training 
beyond high school in 2018. 

Job vacancies arise from two sources; There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leaye behind when they retire. or 
move into other occupations. 

Pen::entage of jobs in 2018 that will require a postsecondary 
education, by state. 
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"Zero does not necessario/ mean no jobs. Since jobs are rounded to the nearest thousand, zero means tess than 500 jobs. 

....Total jobs are a snapshot of the economy that shows where jobs are located by education type_ They differfrom job vacandes because rota' 
jobs are fitTed by people currently working in these positions who may not be leaving in the short-term to aeate a job opening_ 
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• Between 2008 and 2018, new jobs in Utah 
requiring postsecondary education and 
training will grow by 202,000 while jobs for 
high school graduates and dropouts will 
grow by 97,000. 

• Between 2008 and 2018, Utah will create 
477,000 job vacancies both from new jobs 
and from job openings due to retirement. 

• 308,000 of these job vacancies will be 
for those with postsecondary credentials, 
126,000 for high school graduates and 
43,000 for high school dropouts. 

• Utah ranks 24th in terms of the proportion 
of its 2018 jobs that will require a 
Bachelor's degree, and is 31 st in jobs for 
high school dropouts. 

• 66% of all jobs in Utah (1 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise 110m two sources: There are brand new 
positions created as an occupation grows, and there an? pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

T~{' Gnorgelow'l lIn'"crsitv Cent"" on Education n"d the Worl.:force 

Percentage of jobs in 2018 that will require a postsecondal)' 
education, by state. 
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"Zero does not necessarily mean no jobs.. Since jobs are rounded to the nearest thousand. zero means less than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ tTom job vacancies because total 
jobs are filled by people currEntly working in these positions who may not be leaving in the short-term to create a job opening. 

PrcjE:ctions of Job$ and Education Reowrements Through 201 S 
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• Between 2008 and 2018, new jobs 
in Vermont requiring postsecondary 
education and training will grow by 9,000 
while jobs for high school graduates and 
dropouts will grow by 1,000. 

• Between 2008 and 2018, Vermont will 
create 100,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 62,000 of these job vacancies will be for 
those with postsecondary credentials, 
33,000 for high school graduates and 
5,000 for high school dropouts. 

• Vermont ranks 9th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 50th in jobs for 
high school dropouts. 

• 62% of all jobs in Vermont (211,000 jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre-. 
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Percentage of jobs in 2018 that wiU require a postsecondary 
education, by state. 
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"Zero does not nec:essario/ mean no jobs. Since jobs are rounded to the nearest thousand. zero means less than 500 jobs. 

-Totar jobs are a snapshot of the economy that shows where jobs are located by education type. They cfrfferfrom job vacandes because total 
jobs are filled by people currently working in these positions who may not be leaving in the short-tenn to create a job opening . 
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• Between 2008 and 2018, new jobs in 
Virginia requiring postsecondary education 
and training will grow by 389,000 while 
jobs for high school graduates and 
dropouts will grow by 150,000. 

• Between 2008 and 2018, Virginia will 
create 1.3 million job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 820,000 of these job vacancies will be 
for those with postsecondary credentials, 
363,000 for high school graduates and 
131,000 for high school dropouts. 

• Virginia ranks 10th in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 28th in jobs for 
high school dropouts. 

• 64% of all jobs in Virginia (2.8 million jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Percentage of jobs in 2018 that will require a postsecondal)' 
education, by state. 
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·Zero does not necessarily mean no jobs.. Since jobs are rounded to the nearest thousand, zero means/ess than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because total 
jobs are filled by people currently working in these positions who may not be leaving in the shorHerm to create a job opening. 
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o Between 2008 and 2018, new jobs in 
Washington requiring postsecondary 
education and training will grow by 259,000 
while jobs for high school graduates and 
dropouts will grow by 107,000. 

o Between 2008 and 2018, Washington will 
create over 1 million job vacancies both 
from new jobs and from job openings due 
to retirement. 

o 677 ,000 ofthese job vacancies will be 
for those with postsecondary credentials, 
257,000 for high school graduates and 
94,000 for high school dropouts. 

o Washington ranks 18th in terms of the 

proportion of its 2018 jobs that will require 
a Bachelors degree, and is 29th in jobs for 
high school dropouts. 

o 67% of all jobs in Washington (2.3 million 
jobs) will require some postsecondary 
training beyond high school in 2018. 

Job vacancies arise from two sources: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Tilt' Gi>Orgelown U"l!vcrs,tv Center on Edu':llt,on <'lnd the Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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·Zero does not necessarify mean no jobs. Since jobs are rounded to the nearest thousand. zero means less than 500 jobs. 

-Totat jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because total 
jobs are fiT/eel by people cunently working in these positions who may not be leaving in the short-term to create a job opening. 
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• Between 2008 and 2018, new jobs in We51 
Virginia requiring pOs1secondary education 
and training will grow by 20,000 while jobs 
for high school graduates and dropouts 
will grow by 13,000. 

• Between 2008 and 2018, We51Virginia will 
create 234,000 job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 115,000 of these job vacancies will be 
for those with postsecondary credentials, 
95,000 for high school graduates and 
23,000 for high school dropouts. 

• We51 Virginia ranks 5151 in terms ofthe 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 23rd in jobs for 

high school dropouts. 

• 49% of all jobs in We51 Virginia (398,000 
jobs) will require some pOs1secondary 
training beyond high school in 2018. 

JC'b vacancies arise from two sources: There are brand new 
positions created as an ocaJpation grows, and them are pre­
existing jobs that peopfe leave behind when they retire. or 
move into other occupations. 

Tf,{> Georgctown U'1lv<::'r!:ity Center on Education and the Wor].:fon::e 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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"Zero does not necessari{y mean no jobs. Since jobs are rounded to the nearest thousand, zero means Tess than 500 jobs. 

-Total jobs are a snapshot of the economy that shows where jobs are located by education type. They differ from job vacancies because total 
jobs are filled by people currently working in these positions who may not be leaving in the short-tenn to create a job opening. 
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• Between 2008 and 2018, new jobs in 

Wisconsin requiring postsecondary 

education and training will grow by 139,000 

while jobs for high school graduates and 

dropouts will grow by 52,000. 

• Between 2008 and 2018, Wisconsin will 
create 925,000 job vacancies both from 

new jobs and from job openings due to 

retirement. 

• 558,000 of these job vacancies will be 

for those with postsecondary credentials, 

297,000 for high school graduates and 

70,000 for high school dropouts. 

• Wisconsin ranks 26th in terms of the 

proportion of its 2018 jobs that will require 

a Bachelors degree, and is 40th in jobs for 

high school dropouts. 

• 61 % of all jobs in Wisconsin (1.9 million 
jobs) will require some postsecondary 

training beyond high school in 2018. 

Job vacancies arise from two sourt:es: There are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 
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·Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand. zero means/ess than 500 jobs. 

-Totar jobs an:> a snapshot of the economy that shows where jobs are located by education type. They differtmm job vacancies because total 
jobs are filled by people atrrently working in these positions who may not be leaving in the short-tenn to create a job opening . 

Projections of jobs and EducatlOn Requirements Through 2("a 
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• Between 200B and 201B, new jobs 
in Wyoming requiring postsecondary 
education and training will grow by 16,000 
while jobs for high school graduates and 
dropouts will grow by 16,000. 

• Between 200B and 201B, Wyoming will 
create 1 OB,OOO job vacancies both from 
new jobs and from job openings due to 
retirement. 

• 65,000 of these job vacancies will be for 
those with postsecondary credentials, 
34,000 for high school graduates and 
8,000 for high school dropouts. 

• Wyoming ranks 43rd in terms of the 
proportion of its 2018 jobs that will require 
a Bachelor's degree, and is 44th in jobs for 
high school dropouts. 

• 62% of all jobs in Wyoming (278,000 jobs) 
will require some postsecondary training 
beyond high school in 2018. 

Job vacandes arise from two soun::es: 1'here are brand new 
positions created as an occupation grows, and there are pre­
existing jobs that people leave behind when they retire, or 
move into other occupations. 

Tf]{' Georgetow" Un,verSlty Center on EciUClItlon and the 'Workforce 

Percentage of jobs in 2018 that will require a postsecondary 
education, by state. 

55% 
I 

60% 

, 
I 

\ : 
National Average 
63% of all job~ will 
require ponsecondary 
education by 2018 

65% 70% 

By 2018,620/0' ofjob~iMNyomihg 
··will require postsecondary eduCation . 

. . This is1~~;cen~g~/~~ig~ b~io~the . 
national avei-a"ge()f 63%: . 

WyomirigrankS 21~t ifl poSts~cond~ 
ary education intensityfor2018. 
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2018 

"Zero does not necessarily mean no jobs. Since jobs are rounded to the nearest thousand. zero means less than 500 jobs. 

-Totar jobs are a snapshot of the economy that shows where jobs are Toeated by education type. They differ from job vacancies because total 
jobs are filled by people currently working in these positions who may not be leaving in the short-term to create a job opening. 

Projectio'ls of Jobs and Education ReqlJ!~mc(lts Through 2015 

SIG-CEW000136 



State-level analysis of total jobs by educational demand 
in 2018. 
Ranking of states by educational requirements in 2018 
Soun::e: Center on Education and the Workfon::e forecast of educ:ational demand through 2018 

, means that this state has the highest t:oncentration in the nation of jobs that require the selected eduation level 

T'1C' Georgl'ltown Vr""ers·tv Ccntt.'r on ::duOlttO'l Jne the Workforce 

SIG-CEW000l37 

Ranking of states by educational requirements in 2018, continued 

1 means that this state has the highest concentration in the nation of jobs that reQuire the selected eduation level 

Percentage of jobs by educational requirements in 2018 
Soun:e: Center on Education and ~e Workfon;e forecast of educational demand through 2078 

Projections of Jobs and Education Requir ... ment!> Through 2015 
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