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Dodge City Community Prome 

Mention Dodge City, Kansas, and many Americans immediately tlrink of the "Wild 

West". Literatore, television and movies have built the tDwn'S famDUS western image and 

prDmoted legendary characters such as Wyatt Earp, Doc Holiday, and Miss Kitty. Bnt Today's 

Dodge City, a rural community in Southwest Kansas, is far different than the romanticized 

portrayal of the town during the late 18005 and early 1900s. 

Dodge City has built its economy predominantly on agricultore and light manufacturing. 

The fown also has a retail center. During the last decade, manufacturing jobs in the meat 

packing industry have expanded rapidly. High health risks, poor working conditions and heavy 

labor characterize these jobs. However, because they offer economic opportunity, meatpacking 

jobs have attracted many migrant workers of Hispanic, Vietoamese and Laotian heritage. 

Until the last 15 years, school district personnel and cOIilIllunity service agencies have 

been able to meet the needs ofa diverse and changing community. Recently, however, educators 

have felt increasingly unable to provide the best education possible for a community that has a 

wide range .of English language skills. Growth continues to outpace resources and increases in 

social problems demonstrate the need for better communication and community support In 

recent years, the Dodge City community has seen increases in teen pregnancies, gang activity 

and violence, drug usage, school environment anxiety, middle school disciplinary referrals, 

dysfunctional family relations, hDusing shortage, school dropout rates, and calls for police 

intervention. 

In recent years, the Dodge City community has seen increases in teen 

pregnancies, gang activity and violence, drug usage, school environment anxiety, 

school disciplinary referrals, dysfunctional family relations, housing shortage, school 

dropout rates, and calls for police intervention. In November 1996, more tlmn 2,000 

Dodge City residents gathered to support the riewly formed "Stop the Violence 

Committee". 

Dodge City has one of the highest tax rates in the State as it struggles to meet 

the dem.ands for facilities. This project will not be possible at tlris time without Federal 

Assistance yet the need is immediate. 

As of the census of2000, there were 25,176 people, 8,395 households, and 

5;968 families residing in the city. TIle population density was 1,995.8 people per 
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sqUare mile. There were 8,976 housing units at an average density of711.6 per square 

mile. The racial makeup oftbe city was 71.43% white, 1.94% African American, 

0.69% Native American, 237% Asian, 0.15% Pacific islander, 20.82% from other 

races and 2.61 % from two orniore races. Hispanic or Latino of any race were 42.87% 

of the pDpulatiDn.. 

There were 8,395 households out of which 4.1.1 % had children under the age of 18 living 

with them, 55.1% were married cDuples living together, 103% had a female householder with no 

husband present, and 28.9% were non-fatnilies. 23.5% of all households were made up of 

individuals and 9.65 had someone living alDne who was 65 years of age or .older. The average 

household size was 2.\94 and the average family size was 3.46. 

Inthe city the poj:m1ation was spread ontwith312% under the age of 18,12.3% from 18 

to 24, 30.0% frDm 25 to 44, 16.5% frDm 45 to 64, and 10.0% who were 65 years of age or older. 

The median age was 29 years. FDr every 100 females there were 106.7 males. FDr every 100 

females age 18 and over, there were 104.2 males. 

The median income for a household in the city was $37,156, and the median incDme fDr a 

family was $41,672. Males had a median income of$26,881 ~ersus $22,064 for females. The per 

capita incDme fDr the city was $15,538. AbDut 11.1 % Dffamilies and 13.9% .of the pDpulatiDn 

were below the poverty line, including 17.4% of those under age 18 and 9.1 % of those are age 65 

or .over. 

Meat packing is the primary industry in DDdge City. Cargill and National Beef are the 

two largest employers with roughly 2,700 employees each. The city also hosts farm implement 

manufacturing and serves as a supply center for area agricultore. Liv~stock -raising is a major 

activity while wheat arld sorghum are the area's main crops. In addition, a local tourism industry, 

including a Casino resort, has developed to capitalize on Dodge City's history as an Old West 

cowtown. The service sector accounts for much of the rest of the local economy with local 

government, schools, retail stores, and health care providers as the city's other major employers. 

Dodge City has a commission-manager form of govemment with a city commission 

consisting offive members. The commissioners serve either two-year or four-year terms 

depending on the number of votes they receive. Every year, the commission selects one 

commissioner to serve as!lli!YQ! and another to serve as vice-mayor. Appointed by the 
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The Learning Network 
Needs Assessment Visit Schedule 
Dodge City Pubilio Schools 
Odober 11, 12, and H, Z010 

r-----,] Final 
. 10/08/2010 l ___________________ _ USD 443 Team: Alan CunnIngham, Judy Beedle.s-Miller, Greg Springston, Cherry 

DeRes, Dlanea Alvarez, Usa KUllon, Donnie Austin, John Maples, Mike King, DanIs 
Sprague. 

Dav One· Mondav. October 11. 2010 

Curriculum and Assessment 
Time Efeanor JOhnSON 

Instruction and Staff Development 
Joy,eCarter 

Dreakfut· The uomlng Center· Room 1 
a01 Fron,tvlewj Dodge City, Kansi!i· 620-227~17G3 

leadership and Culture I Human Capital 
SteveGerln~ 

., 
,". 

-, .. ~.-"' ...... -""-... --.--. , .. --.-.. --', --. ... -- ..... , _ .. ---_. 
11:45 AM lunch ~ The LearnIng Center· Room 1 

1:15 PM Classroom Obseryatlom Cillibration Clylc leaderhl IntervieW/The learning Center·Raom 3) 

i~~d"u~2~~t~~~~.$'h~~emt~(l) i:iS 11205 ~angArts 8 IA H.erter) ~l!d~s~~I~~~;:~r~~~:n~~;~~~ ~a~:::~I~~!::t.@dodgedty.org 

"" 

1:35 11213 lteOildlngS: (L,ouree) 1:35 1120T preAlB8 IJle~ser) 'mafek@dodgec.hamber.com 

Z:30 PM I;:;! :!~:. ~~~~~ 7 (~::::~cm) ~:~; :~~1 ~~~~:!d~n81~J~~I:~r~1 aU$!nm leaders Intery!ew(The Learning Center-Room 3} 
2:40 11206 Reildlns a (0 Wright) 2:40 11503 Math 7 18 Kerr~ leH Oliphant ~ lilndmatk National Dank· jol/lphant@oonklondmark.com 

Jeff Hiers - ttFSA Insurance· jh1en@kfsa.com 

3:45 PMfprlndoal fOCU$ Group (The. Learning Center· Room 2) 
Gtel Preston ~ prlndpal, Soule Intermcndlate Center 
Mike Kin,· Principal, Dodge Cltv Middle school 
Kelly Bolin· Prlnclpol, Central Elementary 
Jacque feist .. Mnelpal, Dodge City High School 
Mitt Turner· Prlndpal~A1ternatlve Education 

Mlehoel WeeCa .. Wecee F\Jrrliture· mWetce@m$O,com 
Chris 80y,-.. AmeriC<ln family In5ur~nc~· d1~ys@omlam,com 
Tom Taylor ~ High-Plains Journal· ttaylor@hpj.com 

Prlndaal Focus Group (The LearnIng Center -Room 3) 
Annett.: Aldape - Principa~ Bceson Elementary School 
Martha Mendolil· Asst. PrIncipal,. Comanche Intermediate Center 
Joy,!! Warshaw -'Principal, MUlcr Elementary 
Mon Hntln" • Director ofTherapeutie EduCiltlon 
Shawn lampe - Asst. Principal, DCHS 
Pam A111r1m ~ rust Principal, Dodge elly Middle School 

USD443 006485 



The teaming Network 

Needs Assessment Visit Schedule 
Oodge City Pubilic Schools 
Oc.tober 11,12, and 13, 2010 

Day Twa - Tuesday, October 12, 2010 

TIme 

Curriculum and Assessment Instruction and 
Staffoev. 

Eleanor Johnsan &Joyce Carttr 
8:00 AMlcuuicutum and Assessment DIrector !otery[gw 

ITLC-Room 2) 
Rav Wlpr, Ex!!!!. ok. of Msmt.lnfo. Systems 
Judy Beedhu·Mlllet, Aut. Supt. For Elem, Ed. 
Grei Sprll1&Slc.m/ Aut. supt. fot Sec:. Educ. 

State and Visiting District Administrator 

Classroom Observations 
(see attathed schedule) 
Tellml TeBml 
(Soule tnt.) {B(!cson~. 
9:00-9:40 StlQ..10:10 

9:30 AM Prlncipql EaCH! GroUP me· Roam 2} 9:40-10;00 10:11)..10:30 
travel to Chris pYle ~ Prtndpill; Un!.' Elementary tl'illvel to 

Kathv Ramsdur· ttrfncfpa), NotUiwe.st Elem. Central Elem. Comilnche Int. Center 
John Montford - Principal, Sunnyside Elem. 

10:45 AMI~~C!~o~~~~e;t~:C~;:~ ~:~~~~!e ~~~~~nter Classroom Observations 

(see attac~ed schedule) 
Team 1 Team 2 
t6mt'iJl) (Comanche Int., 
10:00·11:40 10:30.11:50 

11:45 AM lunch - The LearnIng Center· Room 1 

Leadership and Culture, HUman Capital 

SIeve Gerfng 
Mlddl~ School Students Focus GraUe (OeMS Library) 8:1S· g:.15 
Iilll..QJ: 1!h.§£ 
Ancel Romero Marla Roblo5 Vlller;lIs 
VIetor COei AleJandr.s VllI;I.tamalouno· 
J~.I Torres I(ilu,erfn Rastetter 
Sel.naEnllquet 
OrsalOusina Gard., Valles 
MuyMo~ 

(Travel to DCHS ~9:15·9:3a) 

tquanHoa;a:n 
BladlshavSlllshkfn 

OldecnWells 

Student Focus GrQI1D: (DCHS Faculty DIning Room) 
DURING Opportunity Period and the foltowtne: 81ot" 
!U$t ofwltl be provided at the meeting)· 

"oard oLEdlgal1cm.lnte('{l~w: (DCHS Conference Room) 
Danny Relmenborn. President 
Dcnnli Oorl .. ~ Member 
Drfjn Wrnter - Member 

12:45 PM Secondary Academic Coaches focus Group Clamoom Observations: Hispanit Community leadership focus Group (The learnIng Center· Rm 3) 
Dab L;apkll. OeMS Math Dodge dty High ScHool Veronlea Rult- Salon EXotica 
Lora Loquet ~ oeM5 Reading Micaela Pichardo - Chamber af Commerce 
Usa Sc;nrow .. OeMS ESL 12:45 5130 AIR" (Nguyen) Elva SoH~ - SoHs Real Estate Agency 
Bonnie Auslln - DCHS Math H249 Eng 10 (Waldron) Amado A1varlll- TacosJaf/sco 
CIndy C;unlllilck - OCHS Reading Vicky Ortl: - Public Ubrary 

1:05 5131 ESl/Lv 1 (E~trclt<l) Milko y Ct!cUla (Last N<1me?) - Tarti/leria Mi Tierra 
HZ41 SpEd (Lapp) omarLope:-EIMexlcanoAl.lto 

1:45 PMjEICJnClltarv AC<.idcmk Coaches Focus Group 11:35 HZto ESt, Lv 3 {lowury} 
U$iI RumbalJltt .Klndergarten ' H246 Alg II (Willlamson) 

Oecky Hornun,. Second Grade 
Paula Hruilot· FIlth Grade 
Robyn Pav·Adami· Sixth Grade 
·aml Kncd/cr- Adm. Intern, former Instr. Coach 

1:55 M134 Eng I() (Terrell) 
H242 Ale II (Cecil) 

15mulHornandez 

Prindp~lfo<:!.!s...GroUJl: (TlC· Room 3) 
Cherry Ollses • Asst. principal, OCHS 
Dlnnle: Wlley-Dethea. Principal. Wllroads Gardens Elementary 
Amy Loder ~ PrIne/pilI, Ross Elementary 
'Jail Co)(· Principal, Bright BeginnIngs Early Childhood Center 
Fay Wells· Aut. Principal, OCMS 

<.II 

Ol 

2:4SAMheacherFocusC;-rOl.lp (The learning Center- Rm 2) 
IAnll!! Dahte~ Miller ... dohle.angelo@usd443.org 
ITrlJdv Hobb!; Ross- habbs.trudy@usd443.orIJ 
chtfs Dellssa, DCHS .... dOUS!io,chrlstaphet@usd443.org 
Ellta Ter.m, elc· ferofl.erlco@usd443.org 
CIndy Vehud, SIC ~ venord.cynthfa@usdA43.org 
Anne Woods, oeMS· woods.anne@usd443,org 

Classroom Observations: 
Dodge aty High S~hool (Continued) 

.12:15 MI31.SpEd (Stewart} 
T231 ESt. Read 180 (MCPhaul) 

2:3$ M147 READ 180 (8angertet) 
H211 Integ Math (Glnther/Robb) 

3:30 PMIEllTeacherfocu5 GrouP (itllii..eamTng Center~Rm 21 ISPEdTeaCher Focus Group fRm 1) 
Jos.eph Vinton, Cheryl Koanul JUln Ferrefro, Lynn Keck, Art Ro~al1nl!l Dowl/nt. Mark Dlerkln" Paula Low!!, Krb Ekumr 

Amaro/ Deb Nystrom, TiOIvlLowry Raitt. Dechantl Kathleen seach, Le.s Christensen. Jill 
McCollum, Anll, Schaefcr, Usa Bullock 

4:15 PMISPED OlrectorlAsstDlr Interv!ew' 
(The Learning Center-Room 2~ 
Danl;, Sprague, sptague-.danfs@md443.org 
John Maples, muptes,jahn@IJJd443.arg 

ITel!~hllr_E9~v.s.J.iJ:oJm (Thefearnlng Center·Rm3) 
Dennis Hamilton, OCHS ~ hamiltan.dcnnl5(@wd443.arg 
ffcaUttr GI~son, elc ~ gleason.heother@usd443.CJIg 
L4a Velton, OCMS· pelton,/(sa@usd443.org 
Mfo:hellt Boaner, NW· bogner.mfchelle@usd443.org 

,tNantV Betker, DeffS· becker,nancy@usd443.0rg 
Pam $eukom, Ross • .sefzkofn,pamelo@usd443.org 
Amanda Coffey, Unn· cojjey.amanda@usd443.org 

OC·NEA Teacher Focus GroUQ (The learnfng Cenrer- Rm 3) 

USD443 006486 

Patrltk Cuddy, Utldy Duree, MaryAnno Gurnee-, SiUilh Hoff. Mayre Malana, Dal, 
Jean Underwood, James Crum, JessIca McGee 

Boord of ~ducotlan Interview (rhe LearnIng Center- Rm 3) 
Usa KIllion· Vice President· killlon.lisa@\.Isd443.ors 
Tamle-West· Member- wesLtammle@usd443.otB 
Unda Goff· Memcer· goff.llnda@usd443.orQ 

USD443 006487 



The Learning Network 

Needs Assessment Visit Schedule 
Dodge City Publlic Schools 
October 11, 12. and 13.2010 

Dav Three· Wednesdav. October 13. 2010 

Curriculum and Assessment Instruction and 
Staff Dev. 

11m. Eleanor Johnson" Joyctl Cartef 
B:OOAMIEsUMlgraot Education Intervi!!wj 

(The learn!ns Cehler~ Room 2) 
Robert Vlntonj Dlrettor 
Blanca Alvalez, SpedaJrst 

State and Visiting District Administrator 

daSHOQm Observations 

(See attached schedule) 
Team 1 Tllam2 
(Sunnyside) (MUtllr) 
8;00-9:4S 8;30-9:45 

':4' AMIElUMI.ra,. pm" Fo", GroUD 19:4"'0<>0 
(The LearnIng Center- Room 2) Trove) to learnlns Center 
Edith Ramltet Marla- Co Ramirez: 
Hector Atmendate.t Marla E. Rlia 
Marla OrOl(CI Glotia c.mlllG 
eelinaSon, 

Leadership and Culture' Human Capital 

sre~Gflrlng 

Pargnt Focus GrouP (The Learning Center· Room 3) 
Site Coundl Parent RrpresUltatJvu/rom each school 
Brfaht a~8rnntnB!i· Melissa Wldser 227-3354-hontt!: 806·311·93SO-cell 
Beeson. Elemcntury- Alida Edwards- 338·29S7·home 25!HOS6-ce/l 
Central Elementary- canda", Thomas 2010 Manor 253·Qti23·C :US·B080-W 
Uno Elementary .. ca,los Hemil~det chernof!de160@sbcg/obal,net 33S-7502 
Miller Elementary - Mandv fetnand1!i 
Northwest Elementary- Selen Davis 515 Pntlrle nd 430.4500 
Ross. ElementilrY· DebbIe Robertson 
SunnysIde Elementary ~ Jana Culver 
Wllrollds Gardens: Elementary .. Augu$Unar.eal 
Comanche 'ntermedlate Center .. SU$il/)nah Strutdk 227·1601 
Soule lntennedlatc Center- M'~ty Ontlbetos 
Oodge.dty MIddle School- Clirls RoneUer, He«or Almendart!1 
Dodge.Oty HIgh School- cl:.udlii Pyr.1 

ElVMfRJ3l1t Pa(entFoCIJLG.lIDJ1l (The learnIng Center- Room 3) , 
Berthlf A1corcha Marl ... O. RamIrez-
Sana Marline Marla dol Socorro 
Claudia Q.ulnond Marl; Marino 
alivlaPastrao 

::::::r;o;i:~::I(:f~~:;~::~::~~:' ':"'", t,,'ti~~":' ~,~~,:~";.:tDf::::~~.::t:$o:~,!.:; .. ~t':)P 'W;";,~' ." i' 

12:00 Noonl Lunch 

.... 
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Dodge City Public Schools - Unified School District 443 

Board of Education Goals Adopted July 2009 

'" 
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20.09-2010 Board of 
EdUcation Goals 

-, - '>/ 

Dodge City Public Schools -Unified School District 443 

Board of 'lEduc at ion Goals Re-Adopted" 

July 2009 
, 

Academic 
Excellence ;)~'~[[{~j!~tRt~~ii~~1~1~~;Ir*!I~1!~{~J~~t~\J'~g~J~;\~1 

Learning 
Environment 

:4 

Professional Growth 
& Development 

Accountabilfty 

.:;~3i $afe:~i"J(fp[~grlyll?i:nii9, 
-'~'\i;Art~rhaiiW,~ir ~aHolH~t ,'= ~.) r::~.'::c.;'··'" 'j" .'- ; " , \-"':~'P-.<ij-lJI;I·'~ -;-c ~ 
;,i.i~E!ipitl!!e,~:f,!Ja,rLr!ldgAq4\ 

~"~;~wr1~~~~fi~~1i~~1~~~~i;r:'!(;lf;\~j;:;~;~';:I:'F:'":~'~~';~t!~'~ 

-- '.' -[.~~~b~~~SRii3~~i~~af~~~~~~~~~~i;~~i,:::i;/:; .' 
, . ° MvocacY.fcir Putilii:: Educa49n~ccounia~mty: 
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Parent Teflcher 
Conferences 

Site Council & 
Members 

Family Fun 
Night 

Booster Clubs 
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.AcademiCcalendar,.:,: ' ' ,;,:.' 
.SchOoliorie"::':;'~' : ,'", 
'N9tifiQaiIQD~bY. Mail 
,rtie'Leain!ng center " 
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l Academic 
Calendafr 't 

"- ' 

• Em~ergenCY.I~oUOc~uor 

·~~r~wJlJlt'.· ,,, 
: ~1,~l~~~;~iBg~~~~~~ 
• Te5lingda~ for eacnschtiol", 
;~lsY,Qfi:$lf P~M~~~~~f~~~~~(, l---- • ;'ub!!?a\v~ie[jEis;;:,~f,qQn.:e 

School Zone ·stuire~t:~Wl'rd/aphi~velil.e 
• Spebllil.e~~hi'sia(,jcI13bisc0 

Mail 
I Notification 
'---~.---

.;,~ J~ ::i./;LY; ',: i;~~~:~:. ~1;:;'::?L~;~-~~f!~~~7:i;::~~{;.t, 

• KeeR parents, public & students Informed. 
'Speclal noUOcations'ofpubllc'lnlereill";, ' . 

) 

~ 
Th e Lea rn i n 9 ~ ..,ciges~I~lel~~f!i.i~~19ql,,!9tp.~fe,t1%}(ud~~t&: ' , 

• ~ra!f.~9Bpll~S;l!nd la'!,cIiJ[lgJtiol~J¥i$UpP C e n te r ~·~~·~;'t;i;t2;~~-r*Rf;:{[l\~q0~~'~~j~1~1(d~¥T;~~t~i~,·" 

Business 
Partners 

'. 

I ~ " .. 

Communication 
by Mail 

Recognition in 
Local Newspaper .. 
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Beeson Elementary School - Annette Aldape, Principal 
Fidelity State Bank - Scott Chipman - Donor 

Central Elementary School· Kelly Bolin, Principal 

~ 

National Beef - LarrY Weaver - Partner 
Landmark National Bank - Jeff Oliphant - Partner 

Linn Elementary School - Christopher Pyle, Principal 
United Telephone Association - Greg Minet 

Miller Elementary School - Joyce Warshaw, Principal 
Sunflower Bank- Dave Wetmore- Partner 

Cargill - Tom Allen - Partner 
VictorY Electric - Karla Durrant - Partner 

Northwest Elementary School- Kathy Ramsour, principal 
Coake Feeding - Stephanie K6enke 

Rostetter Auto Ranch - Chris Rostetter 
Magouirk Chevrolet - Chad Magouirk 

Ross e-Iementary School - Teri Merrifield, Principal 
Winter Livestock - Brian Winter - Sponsor 

Sunnyside Elementary School - Patti Ansley, Principal 
Cargill- Simeon Russell/Jay Harrison - Sponsor 

G & G Motors - Traci Wentling - Sponsor 
Stein Dental- Richard Stein - Sponsor 

Wilroads Gardens Elementary School- Bennie Wiley-Bethea, 
Principal 

A- 1 Glass Black Hill Energy Bailey's Body Shop 
'i National Beef Rent - A - Center 

St Anthony Quilt Works Signature Signs Wal-Mart 

USD443 006548 
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'--:-,' Comanche Intermediate Center - Marc Woofter, Principal 
Cox Communications - Reynaldo Mesa 

Soule Intermediate Center - Greg Preston, Principal 

,:: 

Dodg~~ Clty Middle School - Michael King, Principal 
G & G Motors - Greg Goff - Donor 
Servl-Tech - Jeff McDaniel- Donor 

Dodge City High School- Jacque Feist, Principal 

Selection Process 
Dodge City Public Schools will select up 10 24 aspiring 
professionals for Ihls academy, Consideration will be 
given proportionalely to elementary, Intenmedlate, mid· 
die school and high school applicants. A USD 443 ad· 
mlnls~aUve committee will screen appllcallons, The 
selection witt be compleled no laler Ihan Seplember 18, 
2009 
Travel and Class Locations 
Pracllce·based leamlng opportunlUes will occur In 
Dodgs City PubliC SChools, Wlih Ihe excepUon of special 
projects !hal may be selected by the student. 

Tentaliva Schedute 
Spr 11 Wed., Jan.S,5.00-9j)() PM, TlC(~ore ..... "'OO<ig'CI~) 

Sal, Feb. 12. 10:OOAM-5:00PM,KSU Sallnllc:ampus 
Moo, Feb 28, 5;00 -7~O PM, nc (Web;",) 
Sal,Apr, g, 10~O AM-5:OO PM, KSU San" campus 

Sum 11 Th .. Jun2, 12~O PM-8:OO PM,KSU Mllnhelien campu. 
Fri., Jun 3, 8;00 MI- 2;00 PM, KSU Manhattan campus-

Fall 11 Sal, Aug. 20-, 10:00 AM- 5:00 PM; KSU 5aKna campus-
Wed,. SepM 14,5;{)O - 9:01) PM, 1lC (professors In Dodge City) 
Mon, Oct.!1, 5.00 -7~O PM, nc (W,bloa,) 
Sal, 000-, 3, 10;1)0 AM - 5:00 PM, KSU Sanna camptl3 

Spr 12 Sal, Jan. 7, 10:00 AM-5:00 PM, KSU Salfna campus 
Wed .• Feb. 8, 5;00- 9;00 PM, TtC (professors-In Dodge City) 
Mon, Mar. 5, 5:00 - 7;(]O PM, nc (Webfnar) 
Sat., AIjJf. 7, to;OOAM-S;OO PM, KSU Salina campu. 

Sum 12Th., May31, 12:00 PM-8:00PM, KSU Manhattan campus 
Fri, Jun 1. B:OOAM- 2:00 PM, KSU ManhaUancampus 

Faij 12 Sal, Aug. is, 1MO AM-S:OO PM, KSU Sal!nacampus 
Wad., Sap. 12,5:00-9:00 PM, TlC (professors In Dodge CUy) 
Mon, Oct. 29, 5;00 - 7:00, PM TlC (Weblnar) 
Sal., Dec. 1, 10:00AM-5;OO PM. KSU Sallna caJTlptl5 

Funding 

." .,. 

-;. -'ij 

Siudents selected for the Academy will pay tuition costs 
at enrollment, but may be reimbursed for up 10 50% of 
Ihe lulUon at !he end of each semesler, upon presenta· 
tion of a tuiUon receipt and successful completion of "II '\ 
Acedemy work, USD 443 may also provide textbooks, ! 
materials, supplies, IransportaUon to classes outside of 
Dodge City, and field experiences for participants, The 
applicant Is responsible for all expenses necessary to 
be admitted Inlo Ihe KSU graduate program. 

Carglll- Tom Allen - Partner 
Western Plains Regional Hospital- Emily Shultz· Partner 

I10dp 

ra.a.Hngi¥~HJgMr --­Wurlda...l'dtIcoIIint 

lllct. Ciry NWfc Selloor, 
USD441 
uro $eCllndAveitllf' 
lll<l!' ctry, KS 67801·C4GO· 

Questions may be dIrected to: 

Dodge City Public School .. USD 443 
Greg Springston, AssTstant SuperTntendent 

(or Secondary EducaUon 
620-227·1769 spdngslqu greggcy@!lsd4430Ig 

Judy Beedfes-Mlller. Assfstant Superintendent 
(or Elementary EducatIon 

620-227·1763 bmw mfl/er;fycIy@Ysd4430eg 

Kansas Slute Unlversrty 
Dr. DavId Thompson, Chaff' 

Department of EducaUonat Leadershfp 
369 Bluemont Hal( 

1100 Mfd·Campus Drive 
Manhattan, KS 66506 

785-532·5535 
thamsond@lmlledll 

Llafsons: 
Dr. Mary DevIn 

Assoclare Professor 
mdeylo@ksu edu 
785·532·5669 

Dr. Teresa Miller 
Associate Professor 

tmWer@ksvedu 
785-532·5609 

USD443 006550 

A partnership for developing 
leadership capacity 

USD443 
Dodge City Public Schools 

DOdge~hools 

Reaching it\U~ Higher 
E>nUoace.I!qooIty, __ ont 

World Class Education 

(wd 

I~ 
_¥fildbitrtfltp 

TI,. Department Of Educational Leadm)tlp 
Kansa. Slar. Unh~rs(ty 

Beginning January 2011 

USD443 006551 
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Program: 
Dodge City Public Schools will partner with Kansas State 
UnlvernltylDepartment of Educationat Leadership to pro­
vide a high caliber field-based educational leadernhlp 
training academy using a distance delivery model. SIu­
dents who successfully complete the two-year program 
\~II earn a Masters degree from KSU In Educational 
Leadernhlp. This academy Is designed to develop the 
leadernhlp capacity of the d~trict and prepare qualily 
candidates for future administrative andlor teacher lead' 
ernhlp positions_ 

Program Themes: 
, Participants will be Involved In several significant build­

Ing or dlstricl assigned leamlng sequences andlor pra­
jecls that will be of benefit 10 both the district and the 
partiCipant 

, The focus will be on skills used by ctassroom teaelhers 
as they accept greater and new responsibilities for 
leadership positions In schoollmprovemenl, curriculum 
development, or special dls~lct projects. 

, Themes for the Leadership Academy wlllinctude under­
standing organizational structure and developing team· 
ing, collaboration and problem sOlving skills. A strong 
focus for the Academy will be teacher leadernhlp and 
building leadership capacity for those who may be 
inleresled In pursuing building leadership licensure_ 

Program Description: 
This leadership academy program will include Phases I and II 
(Masters degree), and prepare Interested students for Phase 
III (Building Leader Conditional License): 

Phase I (Year 1) will begin In J.nuaryol2011 and end In 
December 2011. Continuance In Phases II and III will be 
based upon assessment and individualized growth plans. 

CurrIculum Alignment: 
Participants who complete the program will demonstrate 
competence In areas aligned wilh the professional practice 
standards as set forth by the Interntate Selhool Leadern U· 
censure Consortium (lsLLC) and standards eslabl~hed 
collaboratively by USD 443 and KSU faculty. 

Mentors 
Eaelh sUccessfut candidate will work with skilled mentorn 
within or oulslde their schoot district. Menlarn will be se­
lected by USD 443 on Ihe basis of experilsa related to pro­
gram themes and potential projects. Students will work with 
supervising administratorn to develop projects, activities, 
andlor research to assist in the Improvement of the school 
district. 

Faculty 
Instructional delivery will be shared between the faculty of 
the Department of Educational Leadership in the College of 
Education at Kansas State Univernlty, Dodge City Public 
Schools admlnlstratorn, and guest leclurers fumlshed by the 
university or school dlstricl 

](!STATE 
IMa:-WhltfflitM 
?<r.ti:~,fQ«lwtJIntlfJltilll 
t~DI-JI Stile I.bh·miJ:.· J, ccmmrltd tG IIcadi!uiulOlXt)1I tn Ib, hui: (f N~, 
H:C.Md~I)114riJit\ di:utill1r,v.lIghh, Oje;u:cull ,tiuonNn. tcccfl'.r.mDU'Jo!Cit 
[t~~w. 111 olctnWl«u, (tjLmd~f)Jl J<I'!1l1llr, or o:I!\i.m: IIld (llfb)tIlUll 
11n:iudng cD¥h)mwt c{ 41$]lIed "/(turo, md \It:1:atJ$ 'ftht t1iullam ENI. 
II! Jtqilitd b'J JlSpli:.Jlh laNI end ugLl~tlml. f.dJ<iuiWily Ic(, ,oudiulJ:iJa tf 
cunfll~(SlflfGbi1'X'dptcllJJ~¢JDe'.to.irtjnlle~t4rdJca\ilJ1glts 
~.d tf 1'$4. litk f.( cf tbtl!dJnt.i.ua .!.mmdlDlnu ,c tm, ~dito. !{J' ,( the 
Mlalilihd,l.Q.'A tla'ii-lbt JIjl. CbaimiruIi0ll".dGl'19'l5, *1 tt.e;,ImubJ» 
Witb. [iSl:hiW.s !.it oll~.hu kca. d~1tf! N 01~ n ... mtd, dP.dtc tf 
,1./liIlMIi'i'!.aiw, ~ICI$ ~tt llii:lI.ci!r. ~j~ hUMCa.1:bl\ Ha.W.oU<lII, 15: 
U31:'OIU, 7:JI-l12 GOOOt 1Ji·3~..ooi'trnl. 

Phase II (Year 2) will begin In January 012012 and end tn December 2012, with awarding of Masters de· 
grees 10 students who complete the program. 
Phase III is optional for student, seeking a Building Leaders License thai requires an additional 6 hours • 

USC 443 Mastery Checl( Calendar, 2010 -2011 

Reading l~ 1, 
13-5.1' 11-0el 8-Nov 13-Dec 24·Jon 14-Feb 21·Mo' 25·APr B-Sep 11-0CI 8'NoY 13·0,c 

!( X X X X X X X X X X X X 

1 X X X X X X X X X X X- X 

2 X X x X X X X X X X X X 

3 X x x X X X X X X X X X 

4 x x X· X x X X x X X X X 

5 x X X X X X X x X X X X 

6 x x X x X X X x X X X X 

17·Sep _]?~Ol 17-Nov lS-0,c 21-J8n 16·Sel' 20-0cl 18·Noy lS·0ec 
7 X X x X X X X X X 

If x X X X X . X X X X 

31-Aug 14·Sep 25·Sep 12-001 16-Nov l·Sep lS·5ep 29-Sep. U-Oel 
ll-Jan 2S·Jon 14-Feb 28-Feb 25·Apr 13-J,n .2-Feb 17-Feb 24-Mar 

HS X X X X X X X x' X 

Science 
13-5'1' 11-0el 8-Nov 13-0ec 24-Jon 14-Feb 21-Mar 2S-Apr 9-M'y 13·Seo 11-0el 8-Nov 

K x X 

x X 

X 

3 X 

4 X X 

5 x X 

6 X 

21-Sep 19-0el 17-Nov 17-Dec Heb 9-Mar 19-Apr 17-Moy 12-001 
7 x x X 

8 X 

Application for Admission 

Application Criteria: 

NI applicants will be evaluated on their readiness for the 
academy and polential for sustained leadership success In 
USD 443 and beyond. Applicants must be able to meel the 
admission requirements for the Graduate Selhool at KSU. 

The successful candldafe for admission fa Ihe Dodge City 
EducaUon Leadership Academy (DCELA) wilt be able 10 
demonstrale Ihe following: 

1. At least ana year of successful teaelhing, Preference will 
be given 10 leachern with 3 or mora years 01 successful 
leaching expertence In USC 443 schools. 

2. Underslandlng of the process of school Improvement and 
a commitment to lifelong learning. _ 

3. Demonstrated knowledge of good instruction and 
willingness to apply the research on best practice. 

4. Demonstrated potential as a successful teacher leader. 
5. Participation in professional development activiUes 

designed to Improve Individual performance in the field of 
education, 

6. Commitment to leadership at mUltiple levels, and to 
service In USD 443. 

7. A commitment to participale in the requirements of the 
program. 

8. Submission of a timely and complete applicalion. 
9. Willingness to commit hvo years of service to USD 443 

after completion of the program or reimburne the school 
district for tuition. 

Applications are available online at the _ 
USC 443 Intranet site 

Applicants are encouraged to submit 
completed applications to the USD 443 
Secondary Education office, Admin 202. 

as soon as possible, but no later Ihan 
Saptember 7, 2010 at 5:00 p.m. 

Math 
24-J.n 14·Feb 21-Mar 2S-Apr S·Mav 

X X X X 

X X X X 

X X X X 

X X X X 

X X X X 

X X X 

X X x 

2-Feb. 
X 

X 

3-NOV 22-Nov 20-0ec 
S-Apr 29-Apr 2S-M,y 
X X X 

Social Studies 
13-0ec 24-Jan 14·Feb 21·Mor 2S-Anr 

X X X X 

X X X 

X X X 

X X X 

X X X 

X 

X 

7·Dec 18-Jon is-Feb B-Mar 
x x X 

X X 
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9·Moy 

X 

X 

ll-M~ 

X 

X 

18-Sep 22-Sep 6-0cl lS'Ocl 10-Nov l·Oec 20-0ec 17·Sep 13-0el 12-Nov 13-0ec 

.... 
'" 

HS 
25-Ja" 9-Feb 23-Feb 4-Mar 30-Mar 4-May 18-May 24-Jon 21-Feb 4-Aor 2-Mov 

X X X X 
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Grade Level Meetings 
(K-6) 

August 16, 2010 All Staff Welcome 
8:00 - 10:00 am Location: DCHS 

10:00 am - 3:00 pm 
C~rtifi.d lnservice/Work Day 

Individual Building. 
August 17-18, 2010 District 
Inserviceffeacher Work Days 

Times vary per building. 

October 14, 2010 - Locations TBA 

, 

, 

November 10, 2010 - Locations TBA " 

, February 9, 2011 - Locations TBA 

Anr1l27, 2011" Locations TBA 

(K - 6) Progress Notebook 

'/'-lilia, 

:~~e90n-
I unnYstde 
I 

.:~o". iifNllroads 

I:~~~wesl 
I:ronlral 

I;pomancha , 
1)~OUle 
-----

-.j 
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Meetlnes 
Ocl11 Jan4 'Feb 28 May 2 

Oct 12 JanS Mar 1 May 3 

Oct 13 Jan 6 Mar2 May 4 

Oct 18 Jani0 Marl May 9 

Oells Jan4 Fab28 May 12 

Oel25 Jan 11 XXX Mayi0 

Oel26 Jan 12 XXX May11 
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USD 443 District 
Inserv\ce Days 

. , 

August 16, 2010 All Staff Welcome I 
8:00·10:00 om 

Location: DCHS 
10:00 om" 3:00 pm 

Certified Inservice!Work Day 
IndivIdual Buildings 

August 17-18, 2010 District 
lnserviceffeocher Work Days 

Times vary per' building 

October 14, 2010 District Ins.rvice !I 

Meeling PreK-12 

October 15, 20Ut 
Teacher Work Day - 2 hours PLC 

November 10, 2010 District 
Insorviee Meeting PreK-8 

January 3, 2011 
Teacher Work Day - 2 hours PLC 

February 9, 2011 District lnscrvice 
Meetings PreK-8 

March 4, 2011 
Teacher Work Day - 2 hours PLC 

April 27, 2011 District Inservic. 
Meeting PreK-12 
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DODGE CITY HIGH 
SClIOOL 

70 Min PLC Dntes 
Times: 8:00 - 9:10 am 

Location: DCHS 
Scp~ 8, Sept 22, Oct 6~ 

Nov 10; Dec I, Jun26,Feb91 

Feb 23, Mar 30, May 4, May 18 

K-6 Parn Trnlnin~ 
K-2 Grades 8:00 - 9:30 ani 
3-4 Grades 9:30 -11:00 nnl' 
5-6 Grades -1:00 - 2:30 pm 

9-.. 
~ 
VI 
I 

-" 
11 
m 
t 
I 

en 
00 

Locution: The Learning Center 
Sept 13, Nov 15, 
Jan 17, April 18 

Turning Point Responder 
T"nlnlng - K-6 Bulldlngs~ 

Aug 16 - SS/SoulclCentral 1-3:00 pm 
Aug 17 - MiUeriNWlRoss 8-10:00 am 
Aug 17· BecsonlWGlC(C/Linn 1·3:00 pm 

All usn 443 Employees 
Mundalory Online Tesls 
Bloodbome Pathogens, Hnznrd 

Communication and Sexual Harassment 
Tho testing window will open 

Sept 1 and dose Oct 30. 

The Maintenance Dept wlll notify 
each bulld1ng with the website lIule 

nnd start required to complete 
lilesetests. 
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2010-2011 
Professional 
Development 

Schedule 
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Dodge~City 

Public Schoo .. 
UNIFIBD SCHOOL DUTRICT 443 

Abo R. Cunnlnghnm ........... Supc:rintcndc:nt oCSt:hool! 

Judy Bc:c:dlca·MIllc:r .......... A5Sls!;lnl Supmntcndcnt for 
EJemenlaryEducnlioll 

Gregory Springston .....•.•••. Assl'tant Superintendent for 
Sec:ondtlrYEtlucnUoT1-

Ray Wlpf ........................ , ..... I!xctutivc Director of 
Mnnagell1enllnforll14lionServiees 

Susan Schcrllng .................... " .... Execulive Dircelorof 
Human Resources 

Wntillm I-Inmnwnd ................... Exeeulive Director of 
Businc.u & OperallollS-

Seth I!ckclmlln ............ Din:etor ofCommunienilon nnd 
Public rnrormntlon 

USD443 006555 
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District Testing 

2nd Grade Pre Reading Diagnostic 
(GlYI~n lI.y 2nd grade laachel1lllnd K-6 

lIulrudlDnl1 COlu:hu Indlviduilly 10 shldenlt) 

September 23, 2010 - Sacred Heort 
and Wilroads 

September 24; 2010 - Central 
September 27,2010 - Miller 
September 28, 2010 - Beeson 

September 29, 2010 - Sunoyside 
September 30, 2010 - Nortllwesl 

October I, 2010 - Linn 
October 4, 2010 - Ross 

KELPA 
August w Srplcmbcr 2010 
Sc,.eening: New SlIIdel1l.'; 

6-Trait Writing 
Pro: DuC! September 17.2010 

Ptnt: Due MIlY 13. 2011 

KS Stnte AlilICSlIlllcutli Testing Wlndmy 
G,..defK~8 

Re.a<Jlns F~bl\l'Ol)'t61<lAprtIJ). 

M"" ftbrucsyJ61(lAp.;IIJ 

Sdene. />1mhl6lQMly6 

AJlm\Ue DcetnJbu.3III;1Apritll-S<:~eatLndby 
A~119· 

K£LPA Febru,jf)'~la"I'I'II29-AnIWffShecr,t1uoMftY 
1),2011 

Gruilef'j·ll 
Rt:ldlnll 

MIIrl\ 

ScJt~ 

AllertUll 

!(Ell'A 

FaU:hV1tnl/1f 51u1ne:-1I16104ltl 
\Qptn 1<1 $11) l'ut9.~rd 10"'''l1ly) 

fQU: tol5tntlll Spring;2!l\ilo.4lll 
(Or*tIDSI.l3 frx9"Ula:llo",OII[Y)· 

Falh 1015/10 IrlI SP,rlnS:)/16 III 'fc.i 
(Opt;\t.o5/1l ror9.lDdJo.On[~) 

DfolitoApfU tl~S<:Ore;~tettdbiAprill!1 

F~4!QAprill9 .. ~'btttJlnbyMayl~ 

September 13 - October 14, 2010 
MQStery Check 1, , , Retelling 

Octnbel'18 - November 12,2010 
Mastery Cbeck 2, , , QARlSQ3R 

November 15· December 17, 2010 
Mastery Check 3. , . Making Words, 

Word Walls and 
Guess Covered Word 

Jnnnury 4 - .January 28, 2011 
Mastery Check 4, , , Writing 

January 31-February 18, 2011 
Mastery Check 5, , , Fluency 

District Improvement Elementary New Teacher 
Institute Advisory Council' (DJAC) 

Administrative Meetings 

Administrative Council Meet ut The Leurnlng Center 
3:30· 5:00 pm 

Aug 23, Sept 20, Oct t8, Nov 15 

n~ol' Studl .. 3:45 - 5:00 urn 
Sept I, 2010 -Intro & Ch 1-3 

Oct 6, 2010 - Ch 4-6 
Nov 3, 20 to - Cil 7-8 

DCMS MIni Session. for 
New Teuchers 

Dec 1,2010 - Ch 9, Appendix A-D 

Seplember 2, October1~ 
November 4, December 2, 

Februnry 10, MDrchJ. April 7, May S, 
Locatilln: The Learning Center 

Time: 8:30 am M 11:00 pm 

DIAe Schedule 
School Improvement Teams Me.t at DCMS 3:15 - 4:15 pm 

Aug 2S, Sept 8, Sept 29, 3:45 - 5:00 pm at The Learning Center 

Elementary Princlpol Meetings 
(UtuaUy held on the. lrd ThuudLl), uf Cllcb month) 

1:30prn-3:00 
Loulloo: Thll Learning Center 

August 26, September 16, October 28, 
November 18, December 16, JOflunry 20, 
February 11, March 24, April 14, May 19 

Oct 13, Oct 20, Nov 10 

DCHS MIni Sessions for 
New Tcachcn 

Meet at DCnS 7:00 - 8:00 am 
Aug 20, Aug 27, Sept 3, ~ept la, 

Sept 17, Sept 24 

Principals WESTED 
Tr~ining 

September 21-September 24 
[nforrnation to follow 

I 

Jan 5, 20 II -DCMS/CentraIlSoul. 
Feb 9, 201l- BeesolliCIC/Ross 
March 23, 2011- MillcriBB/SS 
April 6, 2011 - NW/LinoJDCHS 

May 4, 2011 - WG/STRIDE(YVC/ 
TEC 

Instructional Technology 
Committee (ITC) 3:30 - 5:00 pm 

August 18, 2010 
Oct 13, 2010 

December 8, 2010 
MarCh 2, 2011 
May11,2011 

District Curriculum 

Secondary Principal Meetings 
(Usually held on lrd Wednesday of ClIch month) 

9;OOnm-ll:00nm 

August 2S, September 15, October 20, 
November 17, December IS, Jaounry 19, 
Februnry t6, Moreh 23, April 20, May t2 

District Level Meetings 
Professional Development Conncll 

(PDC) 3:45 pm 

Committee (DCC) 3:30 _ 5:00 pm i 

Sept 1].OCI4, Nov I. Dec 6, 1m3, 
rcb 7, ~lrtr7, J\pr.J, M:JY 2, June (i 

plcttlngs heltlal The 1.e.1rnlng Cenler) 

August 25,2010 
September 29,2010 
Novembe, 17,2010 
January 26, 2011 
March 29, 2011 
May 18,2.D11 

- .. 

TheEssentiallndlc~tors; at each grade level: ... 
raprasent the top priorities in students' laarning, 
These 'indicators becoma the guarantaed, viabla •. 
curriculum that gives stude'nls access to Ihe sama. 
assentlallaarnlngregardlass of building or 
classroom, . 

,The district (teachers and administrators-Pre .K: 
12) have been working with WestEd slnca 2009, to . 
eslablish Essential fndicalors, Pacing Guides, At-A, . 
Glance and Mastary Checks, The shift in amphasis· 
10 "F~cusad-Essentiallndicat~rs:' allows staff ta 
assist students inr~a~hing mastery leval for tha ' 
aligned EssentlaLindicators •. ·· 

i: 

I 

CI.ssllled Development Council 
(CDC) - 4:00 PUI 

Scpt27,Od IS,Nov IS, Dl:c 20, Jnn 17. reb 21, 
Mar21. Apr 18, May 16,June)O 

(Meetlnll' hid Iii room j04 at the­
Admlnl.!lnUon Building} 

USD443 006556 

Dodge City Public Schools 

READING F[]CUS 
Professional Development 

it~tl\ 
Dodge City 

Public Schooh 
UNIPIED SCHOOL DISTRICT 44' 

Alnn R. Cunninghnm ........... Superintendcot of Schools 
February 21 - Murch 25, 2011 

Mastery Check 6. , , Word Work (K-2 only) 

To assist 'with teaching the Essential Indicators, 
tha K-6 Oistrict literacy Plan slrategies, pius an 
emphasis in vocabulary, Thinking Maps and 
Cooperativa laarnlng will ba review ad during 
quarlerly grade-level meetings and Professional 
Development opportunities belween each Mastery 
Check following the schedule listed, During District 
Grade level meetings, teachers will be asked to 
share Ideas on slrelegies 10 asslsl teachers In 
preparation for Iha Mastery Checks, Instructional 
Coaches will offer trainings and moderslratagies 
at aach building, 

Judy Beedles-Miller ......... ,Assistnnt Superintendent for 
Elementary Education 

Gregory Springston ••••••••••. Assislont Superintendent for 
Secondary Education 

Murch 28 - May 13, 2011 
Mastery Check 7, , ,Retelling, 

TIlinking Maps, , , Cooperative Learning. , 
,Vocabulary Development emphasized all 

year 

RayWipf ........................... , .. Exccutive Director of 
Management Illfonnntion Services· 

SUSOIl Scherling .......................... Eltccutive Director of 
Humnn Resourcos 

William Hammond, ••••••.• , ... , ..... E:<ccutive Dircctor of 
Business & Operotions 

Seth Eckelmun ............ Dircctor of Communication nnd 
Public InConnation 

USD443 006557 



Running Records 
A running reconlllS 11 record ofrelluing behllvlors1hll.l re:Wcrs nlllke IlS they arc reading. Running reconla are inlentlcd to help tcachen: monitor ongoing student progress ill reading, find out whick pnf1lcutnr skills and !!tmlegie! stu­
uent; nre using. focus on specific nccili of individual childrefl, group together childn:n witb simifu new for reading iustnu;:tioll Bnd choose. books 0.1 o.n Ilppropri;!lo level for the $hldenLL Tho following miscue!! reve;sl the ~dlng 
process: semantic ot mennlng cues (applying background knowledge and the context or the sentence! or pasiUlge \0 111entlfy worus. graphophonh; O( visu&1 cues {lI.pplying what Is kllo\Vl1 letter-sound cO[Jcspondcnces 10 d~ode \Vorus, 
synlnctlC. or !lenience stlllcturo cues (npplying wlint is know nbQut how our language goes logeUlcr 10 identify wot'ds,' 

QAR (Qu~tion i\1I!lfer Relatloluhlps) 
The question-answer relationships technique;~ used to identify the type ofrespotUe 10 nnswer It question. Questions ate the most preVlllenl meaO! of evnluating reading compRhensloni thercfore, knowlcdglt about sources of 
inronnation required to answer questions 1l1o:ilitnt" comprehension nnd Increases a student', ability 10 particlplltc In teachcr din:etro discussion l!IId 1l00wer questions pertaining to the passage-. 

SQ3R (Survey QuutJon Rud Redic Review) . 
SQ3R hi II procedure fOf studying content area texl thllt include, the live stcps orsurvcy, question, feild, recite. and review. It 15 designed ns n procedure for studenl5 10 use to monitor their comprehension Dnd learning 05 they rend 
and stUdy expository text. 

MIIJdngWords 
Making worUs Is used to help renders develop their ability to spell woros nnd npply their knowledgo when decoding. fit this procedurt!, children ICllm to make It multi·sYllablc word as they make sml1llervrorus. ll1W Ilctivlty is It'led 
along with writing nctivlties to Incmuo the children's de<:odlllilability. 

Fluency 
TC<lcherquC3tiolis used to IInillp.cstudenl's rendIng perfonl1:lnce: Is B stmient', reading fairly smooth? Does n studentrC<ld worus In mcnnlngful phtnses1 Docs the student's pitch slress nnd Intonntlon cOIlVey tlte menning of the 
text? 

neadAloud 
To help foster n lovo for retlding and expoSO students to (exls that they might not become familiar with oroinarily, bainncetf lIte[llCY Includes an lmpOl1.llnt read·aloud component, Tellchen read to students, nomlo.lly In 11 full ellIS! 
fonnat, from texts that tltey would not be: able (0 rend On ~Ielr own. Reading aloud also puts language In context, renectlng ''research (lh~t) demonstl1ltes thlllskllis taught, Pl1lcticed, and tC:!;(ed In isolation are 1I0t usC1l tiS 

conslsleully or effectively as skilb taught when children aro actually reudhlg and 
wriling". 

Shared Reading , 
To help readet1icam new words, teachers t1:~d along with student, in sh~red rending. In these lessons, studonts ~d familinr, predictable books along with tho tCllcher. This not only tCllches studClltll the {(!Idlng pro..:ess, it oblO pro­
vides n time for lenchcrslo leneh phonics skill.! in conlcxt, to make them more meaningfullUltJ more likely 10 be mastered. 

Guided Reading . 
Continuing with tho idCtl oflcaming in conlext.tcaQhe~ conduct guided reudlngses.slons in which they work with small homogeneous groups of students. Student$. r~d on thcirlevel. while the teacher I; there 10 reinforce skills nnd 
guide the: btmUP through qucstioning and discussion orthe text. Sinco tho I~cher is working with n smull numbtTor students, he or she eM nlso use this opportunity 10 IlSS¢SS IntUvidu:li studCflIJ' ~dln8 
strnlegics nnd 10 provida mcntoring on specifio skills. ~ ,. 

IlIdepcndcntRcadlng , 
Finally. students engage in independcnt teading, a compom:nt of the balnnced lilCfllC)' proccss thllt relnfo!'(c!I skills thnt have been addressed through guided and shared n:ading, while IIUowlng studenlJ 10 read on i\ level 
comfortabln for them. lndepcndent reading also helps to (oiter u love fonending, as students choose their own lexts and hnve a chance 10 deepen comprehension and work on fluency. Teachers who give students time 10 develop 
I;loso relationships with books show students thai rending js 11 priority. Auother !lIIporl:antn.spect of a balallced npproach 10 literocy Is writing Instruction. 

Write Aloud 
Writing is modeled (or students by tcachers in wrile-aloud or modeled writing time. 

SltllrcdWrltlng 
Working co\labomtivcly. tcachers nnu st\lucnls cUI\l[Josewrillctt t1ccullntslll n sllared writing scssiol1, so Ih3tstrntcglcs c,ln be modeled lind explained and specific writing sk!1ls clln be introduced. 

Guided WrlUng 
In guided writing, student' creato their own writing. with tlte lencher liS guide. Activitie5 lWoclllted with guided writing Inke pillce in sntllll homogenous groups or sludenl~. Tenehers serve as mentors:lS students go through the 
prOl!l:Ss. 

IndepcndcntWriUng 
Integral to the prtK;eS1 Ii Indcpendent writing. which P!Ovldes student! with the consistent opportunity 10 apply and pmetlco the skills already Introduced lUId to cultivata their love orand comrort with writing on their own level. 

Working with Words 
Students arc taught how to attack high fn:quellcyword!l and IInalyte patterns alld sounds to help them decode and conlltn.1ct worlh on their own. 

Word WAil 
The is lin Important part of "Working with wows," By displnying high frequency worus where Ihey can always be scen in the eillsnoom, the wall aims to n.sslst students in developing a sight vocnbuillry. Tcuchm choose "three to 

__ five new words per wcek on \h~ btlsis or diagnostIc infonnatlon such ns obsetVirpJ words that students misspell in journal" being aWllre of words that childmt often uk how to spell, or noticing vrorusthal nrc frequently used In their 
....... new books for gUided rending" (Kaufm~ 2002, p. 723), Since mnnywortls do nol fall into traditiOnAl spclHng patterns, somo won!! pte nccessary for students to know by sight alone. and displaying thcnt alphabetically 

helps studenlll witil recall whilo enlphaslzlng the Idea of first leiter sounds as well. 

USD443 006558 

USD 443 Walk-Through Data Instrument 

USD443 006559 



WestED Project 

What is WestED? WestEd is a preeminent educational research, development, and service 
organization that has been a leader in conducting research and development programs, projects, 
and evaluations; by providing training and technical assistance; and by working with policymakers 
and practitioners t~ carry out large-scale school improvement efforts. 

What are the project goals? Develop agreement on essential standards for all subjects and grades 

WestED Pyramid: 

August 3-5, 2009: 

Develop agreement on proficiency levels for each subject area, K-12, to align with the state 
definition of "proficient" 
Develop agreement t on district standards~based assessments to evaluate student progress 
toward proficiency 
Development of a scope and sequence for each subject and grade level to ensure alignment 
with essential standards 
Development of standards-based lesson planning using multiple measures to adapt lessons to 
student needs 
Develop agreement on the pacing and perfonnance levels of essential standards in an 
instructional calendar 
Develop agreement on common formati~e assessments to place students in intervention 
classes 

• A guaranteed, viable cUrr1culum with established paCing gUides and common formative assessments supports 
the Multi-Tiered System of Support oftimely.fnterventions and enrichment 
ReView existing state indicators as determined by the school district for a l'minimum guaranteed curriculum" for 
each grade level in reading and math. Essential standards will also be determined for science and social studies 
grades 7 through 12. State indicators will be added or deleted as necessary through grade level vertical 

discussions. 
learn how to define the uses of the assessment data based on the meaningfulness of the data to teachers. With 
the uses of the data in mind, build a blueprint for the benchmark assessment that has reliability, validity, and is 
meaningful. Develop perfonnance cut scores for each profidency level to drive the intervention process. 

• Learn more about the concepts and skills described in state content indicators. learn to break down the 
indicators into component parts: concepts, skills, knowledge process, and cognitive process. After understanding 
the components of the standard, the teachers will develop the overarching "Big Idea" forthe standard to help 
students develop an understanding of the concepts and skills that will endure beyond the classroom. Finally, 

79 
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develop "Essential Questions' to help the student understand how the knowledge of the standard will be 
applied in everyday life. Unpack 1st quarter state indicators as determined by the committee. 

January 2010: 

learn how to organize the implementation ofthe essential standards so that students have the opportunity to 
master the standards with immediate, specific feedback to improve their performance. Put the start date and 
end date for mastery lessons on a specific standard on the calendar. Agree on the end date to give the students 
a common formative assessment to evaluate the student performance. Share the results of this assessment 
with the team. Schedule immediate reteach and enrichment lessons on the standard overthe next few days in 
strategic intervention classes. In addition# learn how to keep a journal of the implementation of the instruction 
of the standards by making a curriculum map throughout the year. Keep a journal of the time spent on 
classroom instruction for each standard and the student performance on the assignments from the lessons 
related to the standard. Share the notes at the grade level or Ple meeting to compare the experience of all 
teachers teaching the same curriculum using the same instructional calendar. Consider the common formative 
assessment results compared to the time spent teaching the standard when they adjust the instructional 
calendar for the followingschool year. Instructional calendars will be developed for the first quarter standards. 

June 2 & 3, 2010: What can we learn from the state assessment? 
• Setting goals and Determining Effective Strategies 

Guaranteed and Viable Curriculum, 
Mastery learning 

• Webb's Depth of Knowledge 
Unpacking Standards) 

June 14 - 25, 2010: Development of Mastery Checks 
Develop MasterY Checks (Me) foreai:h Teaching Window (8) 

• 5 items, minimum pet Essentiallnd1cator (EI) 
o Study Island 
o 0 Drive Released test' items 

• Assign test items to appropriate Me Folder in 0 Drive 
Categorical concurrence (DOK) 

January 2010: The goal for the two days is to have at least one Mastery Check built for each course 
Unpack that indicator 
o What do they need to kno.w? 
o What do they bave to do? 
Align indicator with the four dePths of knowledge 
o Decide which depth of knowledge that this indicator needs to be tested at 
o Design a template for each depth of knowledge level 
Backward lesson design-from the depth ofknowledge questions to the essential elements of the lesson. 

Write a Masterv Check for that indicator 
o Five items per indicator 
o Create a template· for misconceptions 
o Time range: 1-3 weeks 

September 2010:This training is for district supervisors with responsibility to evaluate school staff. The training will help 
the supervisors deVelop a monitoring protocol for schools based on the local Accountability Implementation Rubric 
for Standards, Assessments, and Using arid Reporting Results. 

December 2010: English language learner needs with Dr. Marla Perez-Selles 

May 2011~ Continued support for English language learner needs with Dr. Marla Perez-Selles 
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Expertise to Research 

WestEd (www.wested.org) is a preeminent educational researcb, development, and service organization that has 
been a leader in moving researcb into practice by conducting researcb and development (R&D) programs, 
projects, and evaluations; by providing training and technical assistance; and by working with policymakers and 
practitioners at state and local levels to carry out large-scale school improvement and iunovative cbange efforts. 
WestEd's mission to work with education and other communities to promote excellence, acbieve equity, and 
improve learning for cbildren, youth, and·adults-is addressed through a full range of projects. 

Research Base for WestEd's Local Accountability Professional Development Series 

A Focus on Essential Standards 

Schmoker and Manana (1999) cite case studies of schools and districts where student test scores rose markedly 
after teacbers established common grade-level standards and assessments and then conaborated on strategies to 
help all students acbieve the high expectations. The chief problem is that there is simply too much to teach -
U.S. mathematics textbooks cover 175 percent more topics than do German textbooks and 350 percent more 
topics than do Japanese textbooks; U.S. science textbooks cover 930 percent more topics than do German 
textbooks and 433 percent more topics than do Japanese textbooks. The authors warn educators to set limits or 
priorities according to what can be taught and assessed reasonably and effectively. 

Robert Mmano and Mid-continenent Research for Education and Learning (McREL) are well known for 
leadership in the standards-based education movement, sample standards and development process (Marzano & 
Kendall, 1996), and work with states and districts across the nation. In an interview with Scberer (2001), 
Marzano said there are two conditions that must be met for standards to positively impact student learning. The 
first step is to dramaticany reduce the number of standards and content within standards, perhaps by as much as 
two-thirds in many states, and concentrate on what is absolutely essential Second, local testing systems must go 
beyond tbe state systems to produce waves of timely information about student progress on the essential 
standards at least once per grading period. 

Statement of Services 

WestEd's Local Acconntability Professional Development Series (LAPDS) is a customized training service that 
helps districts and schools meet accountability goals. LAPDS staff work with school faculty, district . 
curriculum committees, and district and school leadership teams. LAPDS staff have extensive experience in 
curriculum, assessment, standards-based instruction, and leadership at the school, 'district, and state levels. The 
training is customized to implement high-quality professional development that will meet the unique needs of a 
district's teachers and administrators. 

The goals ofLAPDS are: 
Agreement on essential standards for all subjects and grades 
Agreement on proficiency levels for each'subject area, K-12, to align with thc state defmition of 
''proficienf' . 
Agreement on district standards-based assessments to evaluate student progress toward proficiency 
Development of a scope and sequence for eacb suqject and grade level to ensure alignment with 

• essential standards 
Development of standards-based lesson planning using multiple measures to adapt lessons to student 
needs 
Agreement on the pacing and performance levels of essential standards in an instructional calendar 
Agreement on COmmon formative assessments to place students in intervention classes 
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The focus ofLAPDS is to build the district's rotemal capacity to fully implement an accountability system that 
will rapidly improve student achievement The LAPDS system uses rigorous standards and assessments fully 
aligned w;tb the National Assessment of Education Progress (NAEP) item specifications and the blueprints of 
the district's or scbool's state assessment 

LAPDS staffhas been working with dishicts to assist them in accelerating student learning througb standards, 
assessments and accountability for the past five years with significant success. Our clients bave exceeded the 
acbievement targets set by the state for all students and Englisb Learners. We provide on-site training in 
building local accountability systems at the district level and intervention systems at scbools to reach every 
student. 

LAPDS is based on the researcb of Benjamin Bloom, Robert Marzano, Doug Reeves, Thomas Guskey, and 
Grant Wiggins. The training is customized to the district and scbool to build on the expertise and prior 
1cnowledge in the districtwbile establishing a scilid foundation in the building blocks of the local accountability 
system to monitor qmility standards-based instruction. 

LAPDS provides six modules, each containing specially designed workshop materials comprising relevant 
research, activities to apply the research, and processes to develop the district's list of "essential" standards, 
benchmark assessments, and assessment calendar. The modules provide a foundation from which to bnild 
effective intervention programs using data from common formative assessments to ensure mastery learning. 

Format for the Training 

All training sessions are designed to be inleractive with a high level of participation by the group. The sessions 
are limited to 50 participants with one trainer. The trainer provides the WestEd training materials and works 
,vith the district andlor school staff to customize the training to address local needs. The trainer ,viII plan the 
training with the district/school leaders and adjust the content to fit the experience and knowledge of the group. 

The tnUning modUles are ilesigned for participants to complete work products that wIl! be used by the 
district/school to implement the local accountability system. The LAPDS trainer win provide the district/school 
with the next steps to follow-up on the training and ensure a high qnality implementation of the program. 
LAPDS staff is available to assist tlie district/site leaders in implementing the local accountability system with 
follow-up services. 

Training Outline -

". , 
Planning: Conference session with Dodge City School District to customize the presentation to meet the 

neeils of district and individual schools implementing standard-based instruction and 
July 2009 assessments practices. 

Day one 

Aogust3 

IdentifYing and Using Essential Standards (Module I) 

Participants will review existing state indicators as determined by the school district for a 
"minimum gnaranteed curriculum" for each grade level in reading and math. Essential 
standards will also be detenriined for science and social studies grades 7 through 12. State 
indicators will be added or deleted as necessary through grade level vertical discussions. 
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. Day two 

August 4 
A.M. 

P.M 

Day Three 

AugustS 

Day Four 

Continue Vertical Alignnient of Essential Standards (Module I) 
Building Benclunark Assessments (Module 2) 

Participants will learn how to define the uses of the assessment data based on the 
meaningfulness of the data to teachers. With the uses of the data in mind, participants will 
build a blueprint for the benchmark assessment that has reliability, validity, and is 
meaningful. Participants will also develop performance cut scores for each proficiency level 
to drive the intervention process. 

Unpacking Standards - (Module 5) 

TIns training is for classroom teachers and administrators to learn more about the concepts 
and skills descnoed in state content indicators. They willleam to break down the indicators 
into coinponent parts: concepts, sKills, knowledge process, and coguitive process. After 
underStanding the components of the standard, the teachers will develop the overarching 
"Big Idea" for the standard to help stodents develop an understanding of the concepts and 
skills that will.endure beyond the classroom. Finiilly, the teachers will develop "Essential 
Questions" to help the student understand how the knowledge of the standard will be 
applied in everyday life. Participants will unpack 1" quarter state indicators as determined 
by the committee. 

Unpacking Standards Refresher (Module 5) 
Instructional Calendars and Common Formative Assessments 
(Module 5 and 6) 

Participants wi1llearn how to organize the implementation of the essential standards so that 
sindents have the opporturilty to master the standards with immediate, specific feedback to 
improve their performance. The teachers put the start date and end date for mastery lessons 
on a specific standard on t1ie calendar. Theyagtee on the end date to give the students a 
common formative assessment to evaluate the student performance. The teachers sh'!l'e the 
results of this assessment with the team. They schedule immediate reteach and enrichment 
lessons on the !lfandard over the next few days in strategic interventiou .classes. In addition, 
the teachers learn how to keep ajoumal of the implementation of the instruction of the 
-standards by making a curricnlum map throughout the year. They keep a joumal of the 
time spent on classroom instruction for each standard and the student performance on the 
assiguments from the lessons related to the standard. The notes are shared at the grade 
level or subject tearn meeting to compare the experience of all teacbers teaching the same 
curriculum -using the same .instructional calendar. The teachers consider the common 
formative assessment results compared to the time spent teaching the standard when they 
adjust the instructional calendar for the following school year. Instructional calendars will 
be developed for the first quarter standards. 
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Day Five Common Formative Assessments (Module 6) 

This training is for classroom teachers who are developing common formative assessments 
to help them evaluate student mastery of the essential standards. The teachers learn to 
develop assessments that are reliable, valid, and meaningful. They use the model products 
and sample items from state assessments to provide guidance for the rigor and type of 
items most appropriate to evaluate student learning. The teachers learn to use the results 
from the assessments to re-group students for specific feedback to address 
misunderstandings and gaps in foundational skills. The teachers learn to develop lessons 
to address the student needs and improve the student learning by at least one performance 
level afteri:eteach or enrichment instruction. 

Dates for the presentation 

• Aug3-5 
o 2 Trainers, teachers/administrators from 12 buildings (K-12) 
o Aug 3, 4 TramingTimes: 8-11:30, 1-3 
o Aug 5, Training Times: 8-2 

• Jan 19-22 
o ITrainer 
o Teachers/administrators from 11 bnildings (PK-12) 
o Training Times: 8-3 

Costs for the presentation 

The cost for the presentation is $3220 per day including consulting services, materials, and travel. 

• Trainer 1 (August3, 4, & 5) = $9,660 
• Trainer 2 (August 3, 4, & 5) = $9,660 
• Jan 19and20=S6,640 
• May 27 and 28 = $6,640 

• Total Cost = $32,600 

Contact Information 

1. Joseph Sassone, tAPDS Project Director 

Tel: 520-247-7111 
jsasson@wested.org 
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WestEde 
excellence in research. devetopment. and service 

Dodge City Public Schools 
Scope of Work 
September 2010 

Local Accountability Professional Development Series 
ByWestEd 

The training programs are based on research in mastery learning theory and the alignment 
of curriculum, lesson planning, instruction and assessment to ptovide stodcnts with 
specific, immediate feedback and multiple opportunities to demonstrate mastery of the 
academic standards at proficient performance levels: 

The LAPDS consultants have extensive experience in curriculum, assessment, standards­
based instruction and leadership at the school, district, and state levels. They customize 
the training program to fit the needs of the district andlor school to implement high 
quality, job-embedded professional development for-teachers and administrators. The 
goal ofLAPDS training is to build capacity for the leadership team at the distrietandlor 
school level to be able to fully implement the accountability system to improve stodent 
achievement rapidly. The rigor of the standards and assessments developed at the district 
and schools with the LAPDS system aligos with NAEP item specifications and the 
blueprints of the state assessment. 

Training Services 

Classroom Walkthroughs 

Monitoring Student Achievement: District Supervisors (Module 4) 

This training is for district supef\lisors with responsibility to evaluate school staff: The 
training will help the snpervisors develop amonitoring.protocol for schools based on the 
Local AccountabilliY Implementation Rubric for Standards, Assessments, and Using and 
Reporting Results. The LAPDS staff will provide follow-up coaching for district 
supervisors to bnild their capacity to motivate and support school administrators to fully 
implement the Local Accountability System to help all stodents succeed. 

Monitoring Student Achievement: School Administrators (Module 4) 

This training is for school administrators to learn how to obsef\le classroom instruction 
and looki'or evidence of mastery lesson plans and standards-based instruction. The 
LAPDS consultants will make obsef\lations with school administrators with an LAPDS 
Classroom Obsef\lation Tool to record the evidence of 1) mastery objectivcs for the 
lesson, 2) the standard and performance levels expected understood by all stodents, and 
3) the stodents using model productS to help them in gnided practice and independent 
practice. The school administrators will learn how to align the results from district mini 

1107 9th Street, 4th Aoor ... Sacramento. california ... 95814.-3607 t: 916.492.4000 f: 916.492 . .1002 w: wllm.Wested.org 

.~ -
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WestEdf) 
excellence iOTesean:::h. development. and servIce 

assessments with classroom obsef\lation data and stodent grades to provide a clear pictore 
of stodent learning. 

The feedback process involves the following activities: 

A. Training the district and school administrators to use the observation tool and 
ensure the reliable documentation of classroom activities. 

B. Practice observing classrooms in the school district to build participant rater­
reliability. 

C. Consultation to build a reporting system of school walk-through results. 
D. Facilitating the development of an action plan for the school and district to 

improve the implementation of the local accountability system elements. 

Scope of Work and Costs 

• The training schedule for the Professional Development Series will be 
developed by WestEd in collaboration with the district. 

• Training the district and school administrators to use the obsef\lation tooL 

• DeVeloping the action plan to improve implementation. 

• Develop a customized Classroom Observatiou Tool to meet the needs of the 
Dodge City School District. 

• Costs: WestEd consultants will provide services for a total of 4 days for 
$3,220 per day. 

Total Cost - $12,880 

Recommended Dates: The week of September 20, 2010 

Contact Information 

1. Joseph Sassone, LAPDS Project Director 

Tel: 520-247-7111 
jsasson@wested.org 

110191h Stroet.41h- Floor· Sacramento. CaUfomla. 95814-3601 t: 916.492.4000 ·f~ 916.492.4002 w: www.WeslEd.org 
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DODGE CITY READING SPECIALIST ENDORSEMENT CLASSES 

FUNDING: 
Students selected for the Reading Specialist Program Will have up to 50% or more of the tuition 
and books provided by USD 443 for 17 credit hours towards a Reading Specialist Endorsement 
providing guidelines for the program are met. The applicant is responsible for all expenses 
necessary to be admitted into the KSU graduate program. Applications with guidelines will be 
available by October 13, 20io. 

PROGRAM: . 
• Classes to start January 2011 
• 17 college hours receiv1ng cred1t from Emporia State University 

o 821Reading Curriculum Development & Strategy Instruction (3) 
o 721 Reading Theory & Literacy Practices: Elementary (3) 
o 823 Analysis of Reading Assessment & Instruction I (3) 
o 825 AnalysiS bf Reading Assessment & Instruction II (3) 
o 725 Teach1ng Reading to Diverse Learners (1) 
o 827 Practkum in Reading: Elementary (2) 
o 829 Reading SpeCialist ~s a Professional (2) 

• Classes on-line, lTV and independent study 
• Classes taught by Emporia State University staff 
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"ASPIRA" 

.•• A TEACHER DEVELOPMENT PROJECT FOR BILINGUAL 
PARAPROFESSIONALS ... 

VISION 

-ASPIRING TO ACIEVE EDUCATIONAL EXCELLENCE 
THROUGH THE DEVELOPMENT OF LOCAL RESOURCES-

USD443 
DODGE CITY, KANSAS 

Superintendent: Mr. Alan R. Cunningham 
ESLlMigrant Director: Dr. Robert D. Vinton 
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"ASPlRA" 

••• A Teacher Development Project for Bilingual Paraprofessionals ... 

-Aspiring to achieve educational excellence through the development 
of local resources-

Goals & Ob;ectives 

To assist and develop the Paraprofessional to become elementary or 
secondary certified teachers 

Process to Achieve Goals & Ob;ecti"es 

A. Establish a structural framework to assist Bilingual 
paraprofessionals to become teachers. 

B. Establish post-secondary links with Junior coIJege and with 
Universities. 

c. Establish scope & sequence of curricula. 

D. Establish district commitment to project. 

E. Solicit input and buy-in form principals for project. 

F. Fund project through federal programs. 

G. Address & stabilize turnover rate of Para's. 

H. Establish menioring program. 

I. Establish staff development plan. 
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A. 

B. 

c. 

PHILOSOPHY AND RATIONALE 
FOR PROJECT 

••.•••.••. what will have mattered most is the difference 
I made in a child's life .....•.••• 

All will Learn. 

Demographics strongly indicate a need for teachers 
throughout the (pre) K-12 spectrum. 

Cultural and social understanding. 

D. Role models. 

E. Improve AcademiC Achievement. 

F. Research and development. 

G. Address the drop out rate. 

H. 

I. 

Address school improvement efforts. 

Paraprofessionals are more educated and better prepared 
to deliver instruction. 

J. Improve;issues of self esteem. 

K. Meet Nc'Ln & OCR demands. 

L. . Community involvement. 

M. 

N. 

O. 

District awareness and familiarity with culture and 
climate. 

Awareness orcommuuity and students. 

Familiarity of building specific culture and climate. 
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FRAMEWORK & STRUCTURE 
OF PROJECT 

The framework and structure of the project will consist of 

establishing the parameters and commitments of common 

stakeholders of this endeavor. The following compromise the initial 

steps that mnst be bridged for successful implementati~n and 

completion of the goals. First, there must support and recognition of 

the need for educational development ofthe Para's in USD 443. This 

vision must be supported by the Central Administration and the 

school board. The necessity for this step resides in establishina a solid 
'" 

base from which the subsequent structure will follow. 

Secondly, the academic framework mnst be established and 

articulated for all the stakeholders. College officials are aware that 

all Para's involved in this program are interested in becomina .. 
teachers. Through communication with the Community college, a set 

course of study has been arranged. Therefore, needed coursework is 

in place. Furthermore, discussion has been held with universities to 

address the need of those Para's who already have college classes in 

place. Eventually we will have a multi-tiered program where the 

needs of the stndents will be met. However, the majority of the 

Para's will start their course work at the same academic level, 
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therefore, cohort groups will be established for mutual support to 

create the avenues of success for the participant. 

Additionally, the Community College has made a financial 

commitment to the Para's project. Therefore, participation in the 

project will not be limited. There are several reasons for this. First, 

to make an assessment of the students at this point wonld defeat the 

purpose or what is sought. Our purpose is to develop the human 

potential and capacity within these individuals and then select those 

with characteristics which best compliment the need in USD 443. 

Second, tlte intrinsic nature ofthe educational process will be a much 

more selective and accurate method to assess the strengths and 

weaknesses of the candidates. Lastly, allowing all the Para's to 

improve educationally will ouly benefit the district and the students. 

For these reasons participation will not be limited. 

The last facet needed to complete the structure and framework of 

the project is to have inpnt from the common stakeholders. It is 

essential fhat building principals have input at several junctures 

throughout the process. Building principals must see the merit and 

necessity ofthis project and provide the support needed by the 

Para's. Secondly, as Para's receive their Associate DeQTee's .. , 
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principals should support the candidates or withdraw patronage. 

Lastly, once these individuals begin to graduate as teachers, all 

efforts should be expended by the district to hire and place them. To 

conclude, the structural framework ofthe career ladder project 

titled "ASPIRA" will invariably need changes and further 

customizing as new frontiers are crossed. However, the basic 

philosophical format must remain intact. To develop local resource 

with the purpose of achieving academic excellence for all children 

must not be diluted or lost as we move forward as a district. 

Please send me more information regarding ESOL Endorsement Classes 

NamcL' ______________________________________________ ___ SchooI,, _______________ _ 

Add"";<' __________________________________________ _ 

Ph~~ __________________ ___ 

93 
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MEMO 
To: New Teachers to the District 

From: Dr. Robert D. Vinton 

Re: ESL Endorsements 

Date: 7/22/10 

First, I would like to congratulate and welcome you to the USD 443 Dodge City Public Schools system. 

Your presences here in the district, schools, and community will ultimately comprise positive outcomes 

for adults, children, and youth that we serve. Inclusive of the many dynamics that impact USD 443 is a 

growing popUlation of second language learoers. Currently, the district serves over 3000 ESL students 

Pre-K _12'" grade. Given this fact, the district offers the opportunity for all teachers to receive an ESL 

endorsement through any ofthe universities that present classes locally. Your classes and books will be 

paid through the district at no cosho you. 

Secondly, attached are the classes required by each university to receive an endorsement. Included are 

the enrollment and registration fonns for Newman University and directions for enrolling at Ft. Hays 

State University4 Class schedules and university contact numbers are available in the materials. 

Students need to enroll in classes before 9/20. 

Third, yoil will find in your packet a fonn·titled Teacher ESOt Endorsement Plan a/Study for each 

university. Onci! you enroll in the fall, this fonn will need to be filled out by you and sent to the 

ESL/Migrant Office, located in the Administration building. Also, in the packet of infonnation is a form 

titled Teacher ESOLln[ormatian Sheet. This needs to be filled out by you even if you do not enroll in 

the fall. All steps will be taken to insure your infonnation is kept confidential. Lastly, information 

related to the Praxis /I Exam is enclosed. You will need to take the Praxis II Exam to receive your 

endorsement. 

Finally, please forward all speCified forms in care of Mollea Wainscott at the administration building. 

Again I want to take this opportunity to welcome you to the district. I hope you have a wonderful year. 

If any questions remain concerning classes, enrollment, or issues related to ESL please do not hesitate to 

call at 227-1618 and ask for Robert Vinton or Mollea Wainscott. Thank You. 
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English Second tanguage Endorsement Class 

All ESL endorsement classes are paid for by the district and textbooks are available at the ESl/Migrant 

office for checkout. The ESL/Migrant office is located upstairs in the administration building in room 

207. FHSU and Newman University will directly bill us for these classes. 

Fort Hays State University 
To obtain an ESL Endorsement through Fort Hays you must complete the following classes: 

AEP 880 •••••••••••.•..•.•••..•••..•.• Cultural Diversity 
ESOL 884 ...••.••••..••..••.....••... Methods and Materials in ESOL 
ESOL 882 .•.•• __ ....•.•..• _ ....... ESOL Linguistics 
ESOL 883 .•..•.•...••.•.••..•..••.... EOSL Assessment and Appraisal 
ESOL 885 ••..•.•••.•••.• _ •..•••••..• Practicum in ESOL 

FHSU suggests you take the classes in the order above, but exceptions are made based on the classes 

they are offering at that time. Each class is worth three hours of graduate credit. All classes are offered 

as online courses through FHSU. Enrollment for FHSU must be completed online at www.fhsu.edu. Up 

to six hours of transfer graduate coursework from another institution may be substituted. For more 

infoomation, contact: Sherry Spangler at 785·628-4282 or slspangler@fhsu.edu. 

Newman University 
To obtain an ESL Endorsement through Newman University you must complete the following classes: 

EDUC 6133 ...• , .••••....••.••.•.••.• Teaching ESL 

EDUC 6003 .••. _ .•.•••...•. _ .•••••• Cultural Diversity 

EDUC 6123 ..••.......•••.•.••••...•. Assessment and Appraisal 

EDUC 6113 ...•.••.•...... _ .•..•...• Linguistics 

EDUe 8913 ....•.••..•....•..•.•....• Practicum 

Each class is three hours of graduate credit. Classes are held at Hennessey Hall at the Western Kansas 

Center. Classes are held at night once a week for four hours for eight weeks. A registration form 

(enclosed) and tuition payment foom (enclosed) must be completed and sent to Newman prior to the 

first day of class. A schedule of classes being offered will be sent to you through e-mail. If you have any 

questions you can contact Linda Clarkson at 620-227-9616. 
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ESOL Praxis 11 Exam 

After completing all required coursework you must pass the ESOL Praxis 11 exam. You can register at 

www.ets.org. The test is #0360, English to Speakers of Other Languages. You must pay the fee for this 

exam and will be reimbursed by the district. You will need a receipt. i.e. credit card or copy of check and 

a copy ofthe scores for yourtes!. Please bring both the receipt and copy ofthe score to the 

ESl/Migrant office, located in the Administration Building. The contact people are Robert Vinton, Leah 

Burkhart, or Mollea Wainscott. 

Also enclosed is a teacher ESOL Endorsement plan of study. Please complete the plan of study for the 

college in which you plan on completing your endorsement. Please return the plan of study to the 

ESL/Migrant offices as soon as possible. 

If you have any questions please contact the ESl/Migrant office at 227-1618. 
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